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We look at women’s representation in government and business, highlighting the record number of 
women entering parliament in recent elections in Algeria and Senegal and noting how the number of 
women on the boards of UK companies is exceeding the goals set.  
 
This issue of Network also contains updates on a new tool to manage gender-based violence and the 
designation of the 25th of each month as “Orange Day” to commemorate violence against women. 
  
We share these stories in the hope that they will inspire and strengthen all our efforts to advance 
gender equality and women’s empowerment wherever we may be around the world. 
 
In solidarity, 

 
 
Aparna Mehrotra 
Focal Point for Women in the UN system 
Coordination Division UN Women. 
UN Women 

 

 

CONGRATULATIONS TO … 

 
 

Dr. Nkosazana 
Dlamini-Zuma of 
South Africa on her 
election in July 2012 
as the first woman 
Chairperson of the 
African Union.  
 
Congratulating Dr. 
Dlamini-Zuma on 

her election, Michelle Bachelet, Under-
Secretary-General and Executive Director of 
UN Women, noted that in choosing Dr. 
Dlamini-Zuma as Chairperson, African leaders 
had taken a significant step forward in 
advancing women’s leadership and 
representation.  
 
Dr. Dlamini-Zuma, a former anti-apartheid 
activist, is a former Minister of Health (1994-
1999) and a former Minister for Foreign 
Affairs (1999- 2009). Between 2009 and her 
appointment as Chairperson of the African 
Union, she served as Minister of Home 
Affairs. 

Zainab Hawa 
Bangura of Sierra 
Leone on her 

appointment as the Special Representative of 
the Secretary-General on Sexual Violence in 
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Discrimination against Women (CEDAW 
Committee) has worked to make the promises 
made in the landmark UN Convention on the 
Elimination of All Forms of Discrimination 
against Women a reality.  

In response to the CEDAW Committee’s 
reviews and recommendations, governments 
have changed their laws, policies and 
practices to address violence against women 
and trafficking; to advance reproductive 
rights; to ensure women’s rights in marriage 
and after divorce; and to advance women’s 
rights in the workplace, and to land and 
property.  
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important principles established by the ICC. 
UN Women is also working with the UN 
Development Programme (UNDP) to increase 
awareness of the needs of women among 
development practitioners involved in justice 
processes.  

 

AROUND THE WORLD … 

 
 
New partnership between the EU and UN 
Women on gender equality 

 
In April, a new partnership was signed 
between the EU and UN Women to 
strengthen cooperation on work to empower 
women and advance gender equality.  
 
Cooperation will primarily focus on ensuring 
women’s representation worldwide in 
decision-making in the fields of economics, 
politics and justice, as well as better access for 
women and services for those affected. 

 

 
Signing the Memorandum of Understanding 
(MoU) on behalf of the EU, Catherine Ashton, 
High Representative of the EU for Foreign 
Affairs and Security Policy and Vice President 
of the Commission said: “Discrimination 
against women and girls remains the most 
pervasive and persistent form of inequality. 
Together with UN Women we will work to 
improve the role of women in political and 
economic decision-making. We will also fight 

impunity for perpetrators of sexual violence, 
ensure better protection of women and 
improve their access to justice.”  
 
UN Women and the International 
Organization of La Francophonie agree a new 

http://www.unwomen.org/wp-content/uploads/2012/04/p-020716-00-03.jpg
http://www.unwomen.org/wp-content/uploads/2012/05/UN-Women-and-OIF-sign-agreement.jpg


http://www.unwomen.org/wp-content/uploads/2012/05/UN-Women-and-French-Government-sign-MoU.jpg
http://www.unwomen.org/wp-content/uploads/2012/06/Rio-Women-Leaders.jpg


http://www.unwomen.org/2012/06/women-leaders-in-rio-for-action-to-prioritize-gender-equality-for-a-sustainable-future/
http://www.unwomen.org/2012/06/women-leaders-in-rio-for-action-to-prioritize-gender-equality-for-a-sustainable-future/
http://www.unwomen.org/2012/06/women-leaders-in-rio-for-action-to-prioritize-gender-equality-for-a-sustainable-future/
http://www.weprinciples.org/
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http://www.unwomen.org/wp-content/uploads/2012/06/MoU-UN-Women-and-CAF.jpg
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However, levels of inequality remain high. The 
two organizations pledged to work together 
to address this and to integrate a gender 
perspective into efforts to reduce inequality. 

 

VIOLENCE AGAINST 
WOMEN 

http://www.unwomen.org/wp-content/uploads/2012/06/Aymara.jpg
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The report provides an overview of the 
prevalence of femicide and outlines some of 
the major factors contributing to gender-
motivated killings of women. It also 
recommends concrete measures to prevent 
and eradicate such killings. 

This gross human rights violation exists in all 
countries and cultures to varying degrees. 
Gender-related killings are not isolated 
incidents that arise suddenly and 
unexpectedly, but are the ultimate act in a 
continuum of violence. They are the tip of the 
iceberg, rooted in centuries of discrimination 
and inequality between men and women. The 
report stressed the need for women and girls 
who are subjected to gender-based violence 
to have access to services for their timely 
protection, safe haven and empowerment to 
escape life-threatening situations. It also 
highlighted the importance of paying special 
attention to groups of women greatest at risk. 

Orange Day to end violence against women 

 
In July, the UN Secretary-General’s UNiTE to 
End Violence against Women campaign 
designated the 25th of the month as Orange 
Day leading up to the 57th Session of the 
Commission on the Status of Women to be 
held in March 2013. The objective is to raise 
awareness about the issue of violence against 
women and girls, not only once a year on 25 
November (International Day for the 
Elimination of Violence against Women), but 
every month.  
 
 

WOMEN’S HEALTH 

 
 
UN Women 



http://www.unwomen.org/wp-content/uploads/2012/07/senegalese-women-voters.jpg
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President of Senegal’s Caucus of Female 
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equality between men and women and 
reducing the gender pay gap. The programme 

http://www.unwomen.org/wp-content/uploads/2012/05/egypt-1.jpg
http://www.facebook.com/media/set/?set=a.370034183044880.78129.245764998805133&type=3
https://extranet.unfpa.org/Apps/GBVinEmergencies/index.html
http://www.unfpa.org/public/home/publications/pid/10495
http://www.unfpa.org/public/home/publications/pid/10495
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studies, sample tools, best practices, and 
activities. 

 
As part of this project, UNFPA also completed 
a series of Face-to-Face Training Workshops in 
February 2012 and the curriculum is currently 
being revised for broader review. A 
Community of Practice that enables ongoing 
field

https://extranet.unfpa.org/Apps/GBVinEmergencies/index.html
https://extranet.unfpa.org/Apps/GBVinEmergencies/index.html
http://www.unfpa.org/public/home/publications/pid/10495
http://www.unfpa.org/public/home/publications/pid/10495
http://www.app.collinsindicate.com/worldbankatlas-gender/en-us
http://www.app.collinsindicate.com/worldbankatlas-gender/en-us
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There has been some progress in reducing 
discrimination against women since the first 
SIGI report in 2009. South Africa and Morocco 
are among the countries where the social and 
legal status of women improved considerably 
over the past years. South Africa has 

http://stats.oecd.org/Index.aspx?datasetcode=GIDDB2012
http://stats.oecd.org/Index.aspx?datasetcode=GIDDB2012
http://www.deloitte.com/assets/Dcom-Tanzania/Local%20Assets/Documents/Deloitte%20Article_Women%20in%20the%20boardroom.pdf
http://www.deloitte.com/assets/Dcom-Tanzania/Local%20Assets/Documents/Deloitte%20Article_Women%20in%20the%20boardroom.pdf
http://www.deloitte.com/assets/Dcom-Tanzania/Local%20Assets/Documents/Deloitte%20Article_Women%20in%20the%20boardroom.pdf
http://ec.europa.eu/justice/gender-equality/files/progress_on_equality_between_women_and_men_in_2011.pdf
http://ec.europa.eu/justice/gender-equality/files/progress_on_equality_between_women_and_men_in_2011.pdf


http://www.unwomen.org/2012/09/international-day-of-peace/
http://www.unwomen.org/2012/09/international-day-of-peace/
http://www.un.org/ga/search/view_doc.asp?symbol=A/67/170
http://www.un.org/ga/search/view_doc.asp?symbol=A/67/170
http://www.un.org/ga/search/view_doc.asp?symbol=A/67/185
http://www.un.org/ga/search/view_doc.asp?symbol=A/67/185
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RECOMMENDED 
WEBSITES 

http://www.endvawnow.org/en/modules/view/3-campaigns.html
http://www.unwomen.org/2012/06/new-online-tools-launched-to-help-campaign-against-violence/
http://www.unwomen.org/2012/06/new-online-tools-launched-to-help-campaign-against-violence/
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Mobilize women to vote, with particular 
emphasis on a record-setting turnout in 2020, 
the centennial of the 19th Amendment. 

Available at 

http://www.drexel.edu/vision2020/goals/in
itiatives/   

New World Bank launches website improves 
access to data and statistics on gender 

 
A new data portal focusing on gender issues 
was launched in July. The website is a 
resource center for gender equality data, with 
statistics, tools and reference materials 

http://www.drexel.edu/vision2020/goals/initiatives/
http://www.drexel.edu/vision2020/goals/initiatives/
http://data.worldbank.org/gender
http://data.worldbank.org/data-catalog/world-development-indicators
http://datatopics.worldbank.org/gender/
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Employment opportunities 
You can find a monthly list of vacancy announcements 
at http://www.unwomen.org/about-us/employment 
  
You can read Network online at 
http://www.un.org/womenwatch/osagi/fpnetworks.htm 
To receive hard copies of Network please send an e-mail 
request to network-newsletter@ un.org 
 
Network—The UN Women’s Newsletter 
Editor-in-Chief: Aparna Mehrotra,  
Focal Point for Women, UN Women 
 
Production: OFPW, UN Women 
Design and layout:
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