Percentage of women in the professional and higher categories with appointments of one year or
more in the United Nations Secretariat (June 2012) and UNOG (June 2012)
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< All Appointments (P-1 to USG)41.7%(1,114 out of 2,674)
* D-1to USG Appointments25.3%(48 out of 190) D-1 to USG Appointment§:0% (0 out of 2)

* P-1to R5 Appointments:42.9%(1,066 out of 2,484) P-1 to R5 Appointments:45.0%(27 out of 60)

« Gender parity in Appointments achieved at: P-1: 70.0% (14 out of 20p-2: 50.9% | * Gender parity in Appointments achieved at: P-4: 66.7% (4 out of 6)

(288 out of 566) Highest proportion of female Appointments: P-4: 66.7% (4 out of 6)

= Highest proportion of female AppointmentsP-1: 70.0% (14 out a20) Lowest proportion of female Appointment®-5, D-2 and USG 0.0% (0 out of 1)
= Lowest proportion of female AppointmentsASG 24.2% (8 out of 33)

All Appointments (P-1 to USG)43.5%(27 out of 62)

« All Promotions (P-2 to D-2): 41.0%(644 out of 1,572)
« D-1 and B2 Promotions32.4%(55 out of 170)

Source: OHRM. Prepared by the Focal Point for Women, Coordination Division, UN Women, December 2012.
Website:http://www.unwomen.org/en/how-we-work/un-systemcoordination/womenin-the-united-nations/




