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[Executive	
  summary]	
  
	
  
The	
  system	
  of	
  departmental	
  Focal	
  Points	
  has	
  been	
  created	
  in	
  order	
  to	
  help	
  the	
  Focal	
  Point	
  for	
  
Women	
  	
  improve	
  the	
  status	
  of	
  women	
  in	
  the	
  departments	
  of	
  the	
  United	
  Nations.	
  The	
  system	
  
has	
  been	
  put	
  in	
  place	
  since	
  1994,	
  but	
  its	
  functioning	
  has	
  never	
  been	
  formally	
  evaluated.	
  In	
  2008,	
  
the	
  Policy	
  Committee	
  requested	
  the	
  development	
  of	
  a	
  twice-­‐a-­‐year	
  “gender	
  balance	
  scorecard”	
  
that	
  would	
  include	
  indicators	
  on	
  the	
  “functioning	
  of	
  the	
  Focal	
  Point	
  system”.	
  	
  	
  
	
  
In	
  order	
  to	
  follow	
  the	
  progress	
  on	
  the	
  functioning	
  of	
  the	
  system,	
  the	
  Office	
  of	
  the	
  Focal	
  Point	
  for	
  
Women	
  (OFPW)	
  launched	
  a	
  new	
  round	
  of	
  survey	
  among	
  92	
  Focal	
  Points	
  for	
  women	
  and	
  
Alternate	
  Focal	
  Points	
  in	
  December	
  2010.	
  In	
  total,	
  44	
  respondents	
  fully	
  completed	
  the	
  survey	
  .	
  	
  
	
  
>	
  KEY	
  FINDINGS	
  
	
  
EXERCISE	
  OF	
  FOCAL	
  POINT	
  FUNCTIONS	
  
	
  

• Focal	
   Points	
   usually	
   have	
   a	
   large	
   number	
   of	
   staff	
   (>	
   500	
   staff)	
   under	
   their	
   carrd inv af and	
  
ar

	
  

	
  

	
  

¥  



• Overall,	
  Focal	
  Points	
  are	
  to	
  no	
  extent	
  able	
  to	
  



• Most	
  Focal	
  Points	
   (52	
  per	
  cent)	
  


