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FOCAL PONT FOR WOMEN

PANEL DISCUSSION
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AROUND THE WORLD
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WORK/LIFE

Getting to 50/50 in
your work amn

| |
eﬂ‘eflhimﬁt\ n‘Jn‘t\’e"e ‘efS""ft\f‘n‘ln
|e5,

. a L] a ensq es QgJ és{ﬁlte ‘?t-’e”
Taa S O
S re s n ﬁ‘ie‘rs A n\ﬂu.‘rn
1 i
! H'dﬂ LECHU TN FRTIN
Al (U 1 1
et

ntnu® o e wA Ssese (LAY e sfe
en’S s* (Q, S e Lif con\pames V\}ar}t to help
more women climb the corporate ladder, they
have to go beyond flex jobs or flex hours ... all
companies need to develop less I‘I%d promotlon

processes and career paths.. J rila g & ,n n
1 ¢
e et ndd s, e, en RSl S 08 re
Y lg ! |
hsﬁ . \\em ; wte ‘u"r\een é\et
1 a }j
1

n n ns

WOMEN'S HEALTH

i \‘* nS ée e e
en [ s,Jn :J " an A
§ RSN
e /M / en 1 (nJ ey as
part of their commltment to women and children

victims of the AIDS epidemic é% [ n' nl ons
\

é57‘ n%S* ‘ {Q{% en
! n ‘ee enS ‘G”‘ ‘

n? eﬁn e" "i es®  ess x'en n
A\ 1 1

n.e

1 \ N\
{ i 4 4"| .

et v/ @& S ese 'n ve

1. @l e fh; ‘fen m\lr,m o

\fnsm5§ n(P l) n‘;e;}\f’\é \mﬂ'

1 111 1

2. (Jn,I ee /™, enS\\é anl,lssus'

[3
3. [.f{ﬁns@g rna s alaq q %
n
<
4. |fe|m€r1\‘*n ee ‘7 & e ? * iy

1 1

1 6
A}lfe[‘? 'ﬂl ‘}l.’ ns 'Sé n

—

° http://data.unaids.org/pub/Agenda/2010/20100308_joint_
consensusstatement_askingtherightquestions_en.pdf



RECOMMENDED

READING AND WEBSITES

The new global mindset

http://www.ey.com/Publication/vwLUAssets/
Estudo_New_Global_Mindset_2010/$FILE/
New_Global_Mindset.pdf

Driving innovation through

diverse perspectives
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