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4...  Gender Equality and g¥ieritF in relation wo other pu IHlic pojicy goals
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development goals. . All efforts are ewg made 1o integialg Woren &5 [lly as

possible - both as actors as well a8 Mineficiafies. However, as women, are "ate
comers” or. "Jate slagers” in tho development process, their parficipation rates
especially al iRy "decizion-making 18els are less than that gf men. _The

disparitics are graduslly narrowing down as women hive access to educalion

jmlllll mlﬁs and better health standards, as the cconnrmy diversifics and grows. |
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FINANCIAL AND INSTITUTIONAL MEASURES

i. The Naticnal Budget

1.1, Recently, the Mational budget sllocates atnually the sum of approximately RM 30
nrillien for wotmen specific programs under the Depattroent of Women's Affairs,
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S - pamr o povoIement approved projects as identifigd TR0 MNational Plan for A«

Advancement of Weomen. In addition terhis allocabion, variows dthe

Iave women specific programs, namely:

rammmans oe ot DTS S Mgl Davel nevnant farnoserbe eead 000 RRIEAT
W -  Dviinistry of Enterprenuer Dhivedpiment; :

= Ministey of Health; and
»  Wlinistry of Homan Besources.

12, HAWA as the contral agency for women's advancerment monitors the impact of

vanous poficics and progeanmy oL WOMEr.

. Structures and Mechanisnis

21, The organizational chart of the basic institational mechaniams  for the
Ky,  The Division of
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and programames, and that developraent programmes do not have negative Impact

O WL

a9 HAWA is also involved in sponsoripg and facilitating courses, seminars,
workshops and meetings aimed at increasing the knowledge and skills of wornen

in specific areas and enhancing their awareness conceming their roles and
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equal pay for women and similar conditions of service as men in the 60z and 70z,
in the cstablishment of the Matienal Advisory Council on the Integration of
Wamen in Development (WACTWID) in 1976; in securing a special day for the
ghservance of women's contdbution or achigvements, that is Hari Wanita
{Women's Day) in 1963 which iz celebrated yearly on the 25 August; and for
obtaining wornen's representation in many poficy making bodies. NGO are also

involved in making review and recommendations in such areas as education, law,

health, media, environment, conzumerisn, religion, cualture, Ccoonomy.
employment and welfsre. NCWO has set up WOMEN WATCH in 1998 1o
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PART THRLEE

IMPLEMENTATION OF THE CRITICAL AREAS OF CONCERN OF
THE BEIJING PLATFORM FOR ACTION - OBSTACLES
ENCOUNTERED AND MEASURES TAKEN

Strengthening of National Machinery

Two years alter the Beijing Conference and a year after the National Flan of
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3 Waomen in Decision Making and Power Sharing

3.1, Despite the 1mpm1.r¢menla i women’s  cducational  levels, amployment
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Jueational dis pant:,f which exisiz between men and women, The entolment of
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52, By winue of the Anticle 8, the Federal Constitution has cleatly embodying the
spirit of Article 7 of the Universal Deolaration of Human Rights. Article 7 of the

Universal Declaration of Human Rights reads:

"4 are equed before the low and are emtitied to equal profeciion agamnst gRy
discrimination in viclation of this Declaration and agatnst any fmcitement o such

discrimination

53, The Adicle 8{5) of the Malaysian Constitution, however, allows for the relaxafion

of this prineiple based on the grounds of any of the following provisions:

a) regulating personal law;
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T Yiolgnes: Agrinst Women

7.1.  Inthe area of violence against women, Government agencics in eollat
WGOs have succetded in making sighificant progeess towards
domestic violence. The Domestic Violenes Act was passed in 19

Jiave becn effa-:t n:l}rﬂnf-:}rcad Domestic violenct 15 now deabt with

......... eSS TH M e With appRiptisig beraife t?}P__‘%FE?‘_%".‘_F‘:E
1he: pmta: ':zr. LN TR "I" ”“l m mlm“m i?td&‘* na'[f:.-' fo1

N ?ﬂ!! i hH%HI.u Mi.m ..#'Iiiii

|||||||||||||||||||| mmm|ummnuu|||1|||||!|Jumwuwuum||||||||||||||u|muuu t,lmuulllwlu I '.' e |'[I R

ey |

V| IWI I|| T ||g;w,,qmcuuy"|||||||||||||||||||||||||||||||||u||
(i "lLl JJJ'!!1 " 2"'4'%&:!“'""" s LTI

ﬁlﬂfﬂ‘-lmﬁlﬁllllllllllﬁlll Ty I LI |I LTI || |u|| u||||||||| Tt ‘
Pllu||||ﬁi:|||||||||||||||||||||||:J|e|||llll tIL'iiull; Iqugm%ﬁlﬂkllim" m ||||||||"|||||||"|"|"||HMi_H} |
I

will b '-‘ﬂhd J!J:% !_!Il | B

'f""WW f @W

i

111 sdthers medical dnd Eviden, II I~[- \]r - i | ‘
inrech b it LU R Ery et bl s b bledod: 'u'n-aj!
’ﬁ'i'ﬂ' e .I.E.t.t.k.L#.%E.Lmﬁﬁ%ﬂ ]T;a;a;a;;'m.’iﬁ'ﬁl."l“..........";ﬁamﬁiuu
(T SRR R T T FEER-FLLELEEEEE LT LT







i |mmmﬂrrmem|ﬁ?mﬂfr#ﬁflﬁn‘r?ﬁhﬁrﬁﬁnrfﬁﬁ"ﬁil‘f@’mui'fﬂﬂ'l‘ﬁnmﬁm T[mmrn]“

rers. Wlore programs ars now formnlated 10 encourage lemai.
Ii lagsa’,;
bitidnsting” Felvines sid o .Pi'ﬁvidﬂ .Eﬁnmrnmw or I .'I.'JI'.'.'.'.'“I'.'.'.'.'J'.I.I.I"I.I

TR T LY T T I T T T T T T T T IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII

s training, espggially in new technologies, i éiable e SPOIIENL L I i ! } |I

b st fhom ragdem aerien|Med] and raral develonment o | e
.” ”,” HTIIIIT[ gk TERHEL. e ST SR

'{J:W.HFJ.'I:?..I.I.I ................. ..- J:l._"._ll_“ - '.'. L mn - m n i Il.ll.llI nn i IIIIIII mi 1 I

o 1 W]}

1l

E

5,3;:577:0 ises, the number of women epfermenuers, ore Laining opportunittes Wil }

he provided towignen and will be conducted on continuevs basiz, The Mindstey gf_

i
Enterprepyer Develoginient has launclied a series of training programs to assist J
PR (A |n‘f‘ifirﬁr‘iﬁ‘:".".‘f’.‘.*:f:‘.‘:f.'h ‘Wﬂ.ﬁ?ﬂ.ﬂ]ﬁm‘]m.ﬁiiﬁllﬂﬁfﬁeﬂiuIlﬁﬂrfllllhﬂﬁrihm.ﬁ‘ﬁi'

- yural women and women retrenchied by toe == parget group 3 !11

“nterpeenenrship Development Program will be e o e eyTENT £CONOTHE

usin mmle:n; technoolo h b
ﬁqﬁm'mram%“l FRE aﬁiﬁﬂ? %&ﬁfﬁw AR TR ;“;}5 &?éﬁﬁ%%’-‘%i

CE TR SR e AT A Mot L LAY, ‘_'Hm!ﬂ'é_’m,u‘%ﬂﬁ'
i bl bt ! 11 HTTEELE]| == B i o s’ dibdit dcheh
R g N TILL | H m r% !h'ﬁf”l'irf ey A ot T

IIIIIIIIIIIIIIIIIIIIIIIIIIIIIII_III_IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII||!'!-_ il .: LI_!&[QM"U#‘W,[[ﬂl[ﬂ}gﬂ%}llumm

b BINIA

—
=
.

vhy

IO o i

e | q

Chanping thest TOrEGRnBARTE SF BOUFSE R0, #ﬂ%ﬂfiﬁﬁﬁk 2= mmtﬂ}mﬁ i

Il ____r_r_nr min rnrnrr|rr|rr|rr|rr|rr|_r_r!_r_r!_r_r I
siitive asenPioHE toiHRs, Wnltiel e mmPim &%‘Fﬁﬂﬁ "-“?11 | '"',',',',',',',',',','HIIIIIII:IH

IIIIIIIIILLL

equality, Detwean, S, #d, weteR, s S H

—
=

‘ { rr-41ﬁ-1r:-ml}hnn.mr ['Ilrﬁ'il“ll
‘ O

flg [
it

L

=
—
ﬁl—

W L

both hisioridal dhd BT Pocesses. Steigoypes held B, a.ua;ﬁ.qcmﬂ"## T
v chanee, Thersfole, i ditempl ot chdf¥ing perccprons. ﬂf“&?mm&n
begn with Ui Toexamination of ciltival akd traditional nommns.. Whera:s:

ag




these ure mo longer valid or justifiable, efforts mwst be made to make these

reclundant, and therefore removed.
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