
 



 
 

 Lack of coherent and tailored peacebuilding strategies that are meaningful and inclusive. 
There is a need for better communication and coordination and clearer definition of roles 
and responsibilities of different stakeholders and actors on peacebuilding. 

 As a country, we find it necessary to get technical support and assistance, as well as 
funding that would enable us to continue our work for peace, which starts from within. 

 It is also essential that peacebuilding strategies are long-term and include conflict 
management training at all levels to reduce relapse, as well as post-conflict care and 
trauma healing programs. 

 Ultimately, peacebuilding programs and efforts need to be designed to enable 
transition from the culture of violence to peace. This is a long-term task that 
requires inclusion of women, youth, LGBTQI, people with disabilities and all other 
marginalized groups. 


