




PART A:

All women have a fundamental right to meaningfully participate in the 
decisions that frame and impact their lives, at all levels. There is also clear 
evidence that women’s inclusion in political processes leads to more effective 
peace and stability. i

Despite this, globally, we are failing to engage meaningfully with women 
�•�ˆ�Û�ˆ�˜�}���ˆ�˜���v�À�>�}�ˆ�•�i���>�˜�`���V�œ�˜�y�ˆ�V�Ì�‡�>�v�v�i�V�Ì�i�`���Ã�Ì�>�Ì�i�Ã������
�‚�-�®���œ�˜���Ì�…�i���«�œ�•�ˆ�V�ˆ�i�Ã�]���«�À�œ�V�i�Ã�Ã�i�Ã��
�>�˜�`���«�À�œ�}�À�>�“�“�i�Ã���Ì�…�>�Ì���>�v�v�i�V�Ì���Ì�…�i�“�°���	�i�Ì�Ü�i�i�˜���£�™�™�ä�‡�Ó�ä�£�Ç�]���Ü�œ�“�i�˜���V�œ�˜�Ã�Ì�ˆ�Ì�Õ�Ì�i�`��
�œ�˜�•�Þ���Ó�¯���œ�v���“�i�`�ˆ�>�Ì�œ�À�Ã�]���n�¯���œ�v���˜�i�}�œ�Ì�ˆ�>�Ì�œ�À�Ã���>�˜�`���x�¯���œ�v���Ü�ˆ�Ì�˜�i�Ã�Ã�i�Ã���>�˜�`���Ã�ˆ�}�˜�>�Ì�œ�À�ˆ�i�Ã��
in all major peace processes;ii���>�˜�`���œ�v���£�]�x�ä�ä���«�i�>�V�i���>�˜�`���«�œ�•�ˆ�Ì�ˆ�V�>�•���>�}�À�i�i�“�i�˜�Ì�Ã��
�>�`�œ�«�Ì�i�`���L�i�Ì�Ü�i�i�˜���Ó�ä�ä�ä�‡�Ó�ä�£�È�]���œ�˜�•�Þ���Ó�x���>�}�À�i�i�“�i�˜�Ì�Ã���ˆ�˜�V�•�Õ�`�i�`���Ì�…�i���À�œ�•�i�Ã���œ�v��
women’s engagement in implementation. iii

When consultation and engagement has occurred, feedback from women 
�>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���ˆ�˜�����
�‚�-���…�>�Ã���…�ˆ�}�…�•�ˆ�}�…�Ì�i�`���Ì�…�>�Ì���ˆ�Ì���ˆ�Ã���œ�v�Ì�i�˜���i�Ý�Ì�À�>�V�Ì�ˆ�Û�i�]��
tokenistic and disempowering. iv This compounds the multiple practical 
challenges to participation which many women already face, from gaining 
�v�>�“�ˆ�•�Þ���V�œ�˜�Ã�i�˜�Ì���Ì�œ���“�>�˜�>�}�ˆ�˜�}���V�>�À�ˆ�˜�}���À�i�Ã�«�œ�˜�Ã�ˆ�L�ˆ�•�ˆ�Ì�ˆ�i�Ã�]���`�œ�“�i�Ã�Ì�ˆ�V���i�Ý�«�i�V�Ì�>�Ì�ˆ�œ�˜�Ã���œ�À��
�Ì�…�i���w�˜�>�˜�V�i�Ã���À�i�µ�Õ�ˆ�À�i�`���v�œ�À���Ì�À�>�˜�Ã�«�œ�À�Ì�°

�-�«�i�V�ˆ�w�V���i�Ý�«�i�À�Ì�ˆ�Ã�i���œ�˜���}�i�˜�`�i�À�]���ˆ�˜�V�•�Õ�Ã�ˆ�œ�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���À�ˆ�}�…�Ì�Ã���V�>�˜���Ã�Ì�À�i�˜�}�Ì�…�i�˜���Ì�…�i��
�Õ�˜�`�i�À�Ã�Ì�>�˜�`�ˆ�˜�}���œ�v���…�œ�Ü���V�œ�˜�y�ˆ�V�Ì���>�v�v�i�V�Ì�Ã���Ü�œ�“�i�˜�]���“�i�˜�]���}�ˆ�À�•�Ã���>�˜�`���L�œ�Þ�Ã���`�ˆ�v�v�i�À�i�˜�Ì�•�Þ�°��





KEY PRINCIPLES FOR 
MEANINGFUL ENGAGEMENT

All women have a right



PART B:
THE TOOL

�6�J�G���V�Q�Q�N���K�U���F�G�U�K�I�P�G�F���V�Q���D�G���W�U�G�F���C�U���R�C�T�V���Q�H���C���N�G�C�T�P�K�P�I���R�T�Q�E�G�U�U���s���K�V���K�U��
�C���I�W�K�F�G���C�U���O�W�E�J���C�U���C�P���C�U�U�G�U�U�O�G�P�V�����6�J�G���U�E�Q�T�G���Q�D�V�C�K�P�G�F���V�J�T�Q�W�I�J���V�J�K�U��
�V�Q�Q�N���U�J�Q�W�N�F���D�G���W�U�G�F���C�U���C���D�G�P�E�J�O�C�T�M���C�U���R�C�T�V���Q�H���C�P���Q�P�I�Q�K�P�I���E�[�E�N�G���Q�H��
�C�U�U�G�U�U�O�G�P�V���V�Q���G�P�C�D�N�G���Q�T�I�C�P�K�U�C�V�K�Q�P�U���V�Q���J�K�I�J�N�K�I�J�V���I�Q�Q�F���R�T�C�E�V�K�E�G�����E�J�C�T�V��
�C�T�G�C�U���H�Q�T���K�O�R�T�Q�X�G�O�G�P�V���C�P�F���O�C�R���R�T�Q�I�T�G�U�U���Q�X�G�T���V�K�O�G��

�6�J�K�U���V�Q�Q�N���Y�K�N�N���G�P�C�D�N�G���[�Q�W���V�Q����

�U���>�Ã�Ã�i�Ã�Ã���Ì�…�i���i�Ý�Ì�i�˜�Ì���Ì�œ���Ü�…�ˆ�V�…���Þ�œ�Õ���>�À�i���i�˜�}�>�}�ˆ�˜�}���“�i�>�˜�ˆ�˜�}�v�Õ�•�•�Þ���Ü�ˆ�Ì�…���Ü�œ�“�i�˜���ˆ�˜��
���
�‚�-

• identify targeted areas of challenge and opportunity

• identify additional steps to improve the effectiveness of your current 
engagement strategies

�U���>�Ã�Ã�i�Ã�Ã���Ì�…�i���Ü�>�Þ���ˆ�˜���Ü�…�ˆ�V�…���˜�>�Ì�ˆ�œ�˜�>�•���>�˜�`���ˆ�˜�Ì�i�À�˜�>�Ì�ˆ�œ�˜�>�•���`�i�V�ˆ�Ã�ˆ�œ�˜�‡�“�>�Ž�i�À�Ã���>�À�i��



�6�J�G���V�Q�Q�N���K�U���F�K�X�K�F�G�F���K�P�V�Q���P�K�P�G���U�G�E�V�K�Q�P�U�����G�C�E�J���C�U�U�G�U�U�K�P�I���C��
�U�R�G�E�K�‚�E���F�K�O�G�P�U�K�Q�P���Q�H���G�H�H�G�E�V�K�X�G���G�P�I�C�I�G�O�G�P�V��

Included in each of these sections are between 
�Ì�Ü�œ���>�˜�`���w�Û�i���>�Ã�Ã�i�Ã�Ã�“�i�˜�Ì���V�À�ˆ�Ì�i�À�ˆ�>�°���/�…�i���Ì�œ�œ�•���>�Ã�Ž�Ã��
you to score your organisation for each of these 
�œ�˜���>���Ã�V�>�•�i���œ�v���£�‡�{���Õ�Ã�ˆ�˜�}���Ì�…�i���`�i�Ì�>�ˆ�•�i�`���Ã�V�œ�À�ˆ�˜�}��
guidance provided. This scoring correlates with 
�>���¼�Ì�À�>�v�w�V���•�ˆ�}�…�Ì���Ã�Þ�Ã�Ì�i�“�½�]���œ�Õ�Ì�•�ˆ�˜�i�`���œ�˜���«�>�}�i���£�Ó�°

�������%�Q�P�U���



3. SUPPORT AND PREPARATION

3.1 Needs-assessment and 
capacity-building of women and 
women’s organisations?

3.2 Adequate support to  
prepare women and women’s 
organisations to contribute 
effectively?

3.3











3. SUPPORT AND PREPARATION

3.1 Needs-assessment and 
capacity-building of women and 
women’s organisations?

3.2 Adequate support to  
prepare women and women’s 
organisations to contribute 
effectively?

3.3 Comprehensive genderions?  





4. AGENDA SETTING

4.1���4�G�E�G�K�X�G���H�W�N�N���D�T�K�G�‚�P�I�U��
with enough time before the 
consultation to ensure they could 
contribute to setting the agenda  
of the meeting or event(s)?

4.2 Have their inputs actively 
included in the shaping of the 
agenda of the meeting or event(s)?

4.3 See their diverse needs and 
priorities addressed in the agenda 
of the meeting or event(s)?

SUBTOTAL

Red 
Score = 1

Amber  
Score = 2

Yellow  
Score = 3

Green  
Score = 4

�%�C�V�G�I�Q�T�[���Q�D�L�G�E�V�K�X�G�����9�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U���Q�T�I�C�P�K�U�C�V�K�Q�P�U���C�T�G���H�W�N�N�[��
�K�P�H�Q�T�O�G�F�����G�P�C�D�N�G�F���V�Q���U�J�C�R�G���V�J�G���C�I�G�P�F�C���C�P�F���J�C�X�G���V�J�G�K�T���R�T�K�Q�T�K�V�K�G�U��
addressed throughout the process

�6�Q���Y�J�C�V���G�Z�V�G�P�V���F�K�F���Y�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U���Q�T�I�C�P�K�U�C�V�K�Q�P�U��

�)�T�G�G�P��
• Participants are given ample time to prepare their contributions
�U�����œ�À���v�>�V�i�‡�Ì�œ�‡�v�>�V�i���«�Õ�L�•�ˆ�V���Ã�«�i�>�Ž�ˆ�˜�}���i�˜�}�>�}�i�“�i�˜�Ì�Ã���Ì�…�i�Þ���…�>�Û�i���>�Ì���•�i�>�Ã�Ì���Ã�ˆ�Ý��

�Ü�i�i�Ž�Ã���Ü�ˆ�Ì�…���v�Õ�•�•���L�À�ˆ�i�w�˜�}���>�˜�`���`�œ�V�Õ�“�i�˜�Ì�>�Ì�ˆ�œ�˜���Ì�œ���Ü�œ�À�Ž���œ�˜���Ì�…�i�ˆ�À���ˆ�˜�«�Õ�Ì�]���œ�À��
�Ì�…�À�i�i���“�œ�˜�Ì�…�Ã���>�˜�`���Ã�Õ�«�«�œ�À�Ì�ˆ�˜�}���•�i�Ì�Ì�i�À�Ã���ˆ�v���Ì�…�i�Þ���À�i�µ�Õ�ˆ�À�i���>���Û�ˆ�Ã�>

• Timetabling for this is communicated in advance, so women and 
women’s organisations are able to set aside appropriate time to work 
on their responses

�;�G�N�N�Q�Y��
•  Women and women’s organisations are given at least four weeks to 

prepare for public speaking 
• Women and women’s organisations are given at least two weeks to 

prepare for face to face meetings 
�U���
�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���L�À�ˆ�i�w�˜�}�Ã���>�˜�`���`�œ�V�Õ�“�i�˜�Ì�>�Ì�ˆ�œ�˜���>�À�i���«�À�œ�Û�ˆ�`�i�`���ˆ�˜���>�`�Û�>�˜�V�i��
�U�����v���>���Û�ˆ�Ã�>���ˆ�Ã���À�i�µ�Õ�ˆ�À�i�`�]���>���Ã�Õ�«�«�œ�À�Ì�ˆ�˜�}���•�i�Ì�Ì�i�À���ˆ�Ã���ˆ�“�“�i�`�ˆ�>�Ì�i�•�Þ���«�À�œ�Û�ˆ�`�i�`
�U���7�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���>�À�i���}�ˆ�Û�i�˜���i�Ý�«�•�>�˜�>�Ì�ˆ�œ�˜�Ã���v�œ�À���Õ�À�}�i�˜�V�Þ��

and shorter timeframes

�#�O�D�G�T��
•  Women and women’s organisations are given under two weeks to  

prepare their input into consultations or dialogue processes 
�U���7�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���>�À�i���}�ˆ�Û�i�˜���•�ˆ�“�ˆ�Ì�i�`���i�Ý�«�•�>�˜�>�Ì�ˆ�œ�˜���>�Ã���Ì�œ��

why they were not given longer to prepare

�4�G�F��
�U�����i�Ã�Ã���Ì�…�>�˜���œ�˜�i���Ü�i�i�Ž���ˆ�Ã���}�ˆ�Û�i�˜���v�œ�À���Ü�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���Ì�œ��

prepare their input 
�U��� �œ���i�Ý�«�•�>�˜�>�Ì�ˆ�œ�˜���}�ˆ�Û�i�˜���>�Ã���Ì�œ���Ü�…�Þ���Ì�…�i�Þ���Ü�i�À�i���˜�œ�Ì���}�ˆ�Û�i�˜���•�œ�˜�}�i�À���Ì�œ���«�À�i�«�>�À�i

SCORING GUIDE

4.1 To what extent did women and women’s organisations �T�G�E�G�K�X�G���H�W�N�N��
�D�T�K�G�‚�P�I�U���Y�K�V�J���G�P�Q�W�I�J���V�K�O�G���D�G�H�Q�T�G���V�J�G���E�Q�P�U�W�N�V�C�V�K�Q�P���V�Q���G�P�U�W�T�G���V�J�G�[��
�E�Q�W�N�F���E�Q�P�V�T�K�D�W�V�G���V�Q���U�G�V�V�K�P�I���V�J�G���C�I�G�P�F�C���Q�H���V�J�G���O�G�G�V�K�P�I���Q�T���G�X�G�P�V�
�U���!

Criteria
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�)�T�G�G�P��
• Women and women’s organisations are actively involved in writing and 

contributing to the agenda
• Women and women’s organisations are given the opportunity to shape, 

add or change items for discussion

�;�G�N�N�Q�Y��
• Women and women’s organisations are consulted on topics on the 

agenda and given the opportunity to input
�U���‚�}�i�˜�`�>���`�i�Û�i�•�œ�«�i�`���Ü�ˆ�Ì�…���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���«�>�À�Ì�˜�i�À��Ã

�#�O�D�G�T��
• The agenda is shared for comments prior to consultation or dialogue 

taking place

�4�G�F��
• The agenda is shared for information only
�U���/�…�i���>�}�i�˜�`�>���ˆ�Ã���«�À�i�‡�Ã�i�Ì���>�˜�`���Ì�…�i�À�i���>�À�i���˜�œ���œ�«�«�œ�À�Ì�Õ�˜�ˆ�Ì�ˆ�i�Ã���Ì�œ���ˆ�˜�y�Õ�i�˜�V�i���ˆ�Ì

SCORING GUIDE

4.2 To what extent did women and women’s organisations �J�C�X�G���V�J�G�K�T��

• 



5. REPRESENTATION

5.1 A diverse range of women 
and women’s organisations 
�K�F�G�P�V�K�‚�G�F�!

5.2 A diverse range of women  
and women’s organisations 
proactively involved and engaged 
– with particular care taken to 
include those who are often 
excluded?

5.3 Transparent consultation 
processes developed and used for 
working with women and women’s 
organisations?

5.4 Women and women’s 
organisations given fair and equal 
opportunity to contribute, including 
in relation to time and status?

SUBTOTAL

Red 
Score = 1

Amber  
Score = 2

Yellow  
Score = 3

Green  
Score = 4

�%�C�V�G�I�Q�T�[���Q�D�L�G�E�V�K�X�G�����#���H�W�N�N�[���T�G�R�T�G�U�G�P�V�C�V�K�X�G���T�C�P�I�G���Q�H���Y�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U��
�Q�T�I�C�P�K�U�C�V�K�Q�P�U���C�T�G���C�E�V�K�X�G�N�[���K�F�G�P�V�K�‚�G�F���C�P�F���G�P�I�C�I�G�F���K�P���V�J�G���E�Q�P�U�W�N�V�C�V�K�Q�P���R�T�Q�E�G�U�U

To what extent are:

�)�T�G�G�P��
�U���‚���`�ˆ�Û�i�À�Ã�i���À�>�˜�}�i���œ�v���Ü�œ�“�i�˜���>�À�i���ˆ�`�i�˜�Ì�ˆ�w�i�`���Ì�œ���L�i���ˆ�˜�V�•�Õ�`�i�`���>�˜�`��

represented in the consultation, including: women from a range of 
�`�ˆ�v�v�i�À�i�˜�Ì�\���>�}�i�Ã�]���i�Ì�…�˜�ˆ�V�ˆ�Ì�ˆ�i�Ã�]���À�>�V�i�Ã�]���À�i�•�ˆ�}�ˆ�œ�˜�Ã�]���-�"�����]���•�ˆ�Ì�i�À�>�V�Þ���•�i�Û�i�•�Ã�]��
�À�i�•�>�Ì�ˆ�œ�˜�Ã�…�ˆ�«���Ã�Ì�>�Ì�Õ�Ã�i�Ã�]���Ã�œ�V�ˆ�œ�‡�i�V�œ�˜�œ�“�ˆ�V���L�>�V�Ž�}�À�œ�Õ�˜�`�Ã�]���•�œ�V�>�Ì�ˆ�œ�˜�Ã���œ�v��
a country or region, rural and urban areas and women living with 
disabilities

�U���
�œ�˜�Ì�i�Ý�Ì�Õ�>�•���>�˜�>�•�Þ�Ã�ˆ�Ã���Õ�Ã�i�`���Ì�œ���ˆ�`�i�˜�Ì�ˆ�v�Þ���Ì�…�œ�Ã�i���Ã�«�i�V�ˆ�w�V�>�•�•�Þ���>�˜�`�É�œ�À��
�Ì�À�>�`�ˆ�Ì�ˆ�œ�˜�>�•�•�Þ���i�Ý�V�•�Õ�`�i�`���ˆ�˜���>���À�>�˜�}�i���œ�v���`�ˆ�v�v�i�À�i�˜�Ì���V�œ�˜�Ì�i�Ý�Ì�Ã

�U���"�v�Ì�i�˜�‡�i�Ý�V�•�Õ�`�i�`���}�À�œ�Õ�«�Ã���>�À�i���ˆ�`�i�˜�Ì�ˆ�w�i�`���À�>�Ì�…�i�À���Ì�…�>�˜���œ�˜�•�Þ���i�˜�}�>�}�ˆ�˜�}���Ü�ˆ�Ì�…��
�Ì�…�i���¼�Õ�Ã�Õ�>�•���Ã�Õ�Ã�«�i�V�Ì�Ã�½

�U�����>�«�«�ˆ�˜�}���>�˜�`���ˆ�˜�V�•�Õ�Ã�ˆ�œ�˜���œ�v���L�œ�Ì�…���v�œ�À�“�>�•�•�Þ���À�i�}�ˆ�Ã�Ì�i�À�i�`���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���>�˜�`��
� ���"�Ã�]���>�Ã���Ü�i�•�•���>�Ã���}�À�>�Ã�Ã�À�œ�œ�Ì�Ã���>�˜�`���Õ�˜�À�i�}�ˆ�Ã�Ì�i�À�i�`���}�À�œ�Õ�«�Ã

�U����>�V�…���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���ˆ�Ã���>�«�«�À�œ�>�V�…�i�`���Ü�ˆ�Ì�…���>���v�À�i�Ã�…���•�œ�œ�Ž���>�Ì���Ü�…�œ���˜�i�i�`�Ã���Ì�œ���L�i��
involved

�;�G�N�N�Q�Y��
•  Women and women’s organisations are not viewed as a homogenous 

�}�À�œ�Õ�«�]���>�˜�`���>���L�À�œ�>�`���À�>�˜�}�i���œ�v���Ü�œ�“�i�˜���>�À�i���ˆ�`�i�˜�Ì�ˆ�w�i�`
• Plans made to engage them, including through numerous consortium 

groups

�#�O�D�G�T��
�U���‚���˜�>�Ì�ˆ�œ�˜�>�•�‡�•�i�Û�i�•���V�œ�˜�Ã�œ�À�Ì�ˆ�Õ�“���œ�À���Õ�“�L�À�i�•�•�>���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜���Ì�…�>�Ì���À�i�«�À�i�Ã�i�˜�Ì���>��

range of women’s voices engaged 
�U����v�v�œ�À�Ì�Ã���“�>�`�i���Ì�œ���ˆ�`�i�˜�Ì�ˆ�v�Þ���Õ�“�L�À�i�•�•�>���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���Ü�ˆ�Ì�…���>���L�À�œ�>�`���“�i�“�L�i�À�Ã�…�ˆ�«��

and/representation of women and/or women’s organisations

�4�G�F��
• The same women or representatives from the same women’s 

organisations are repeatedly consulted
�U�����ˆ�“�ˆ�Ì�i�`���`�ˆ�Û�i�À�Ã�ˆ�Ì�Þ���>�˜�`���`�i�“�œ�}�À�>�«�…�ˆ�V���À�i�«�À�i�Ã�i�˜�Ì�>�Ì�ˆ�œ�˜

SCORING GUIDE

5.1 To what extent are �C���F�K�X�G�T�U�G���T�C�P�I�G���Q�H���Y�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U��
�Q�T�I�C�P�K�U�C�V�K�Q�P�U���K�F�G�P�V�K�‚�G�F�!

Criteria
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�)�T�G�G�P��
• Barriers to a diverse range of women and women’s organisations 

�ˆ�˜�V�•�Õ�Ã�ˆ�œ�˜���ˆ�`�i�˜�Ì�ˆ�w�i�`
• Participatory consultation methodologies developed that address 

�ˆ�`�i�˜�Ì�ˆ�w�i�`���L�>�À�À�ˆ�i�À�Ã��
�U���‚���Ì�>�À�}�i�Ì�i�`���“�ˆ�Ý�i�`�‡�“�i�Ì�…�œ�`�Ã���>�«�«�À�œ�>�V�…���Ì�œ���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���>�V�Ì�ˆ�Û�ˆ�Ì�ˆ�i�Ã���Õ�Ã�i�`�]��

�v�œ�À���i�Ý�>�“�«�•�i���“�Õ�•�Ì�ˆ�‡�•�œ�V�>�Ì�ˆ�œ�˜���“�i�i�Ì�ˆ�˜�}�Ã�]���>�˜�`���>���À�>�˜�}�i���œ�v���ˆ�˜�Ì�i�À�Û�ˆ�i�Ü�Ã�]���v�œ�V�Õ�Ã��
group discussions and participatory methods

�;�G�N�N�Q�Y��
�U���*�À�œ�>�V�Ì�ˆ�Û�i���Ü�œ�À�Ž���Ì�>�Ž�i�Ã���«�•�>�V�i���Ì�œ���ˆ�˜�Û�œ�•�Û�i���i�Ý�V�•�Õ�`�i�`���Ü�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã��

organisations 
�U��



�)�T�G�G�P��
�U���7�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���}�ˆ�Û�i�˜���>�`�i�µ�Õ�>�Ì�i���Ì�ˆ�“�i���Ì�œ���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�i��

�ˆ�˜���>�˜�`���À�i�Ã�«�œ�˜�`���Ì�œ���µ�Õ�i�Ã�Ì�ˆ�œ�˜�Ã���`�Õ�À�ˆ�˜�}���Ì�…�i���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜�Ã
�U���‚�˜�Þ���«�>�˜�i�•�Ã�]���`�ˆ�Ã�V�Õ�Ã�Ã�ˆ�œ�˜�Ã���œ�À���Ü�œ�À�Ž�Ã�…�œ�«�Ã���…�>�Û�i���>�Ì���•�i�>�Ã�Ì���i�µ�Õ�>�•���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�ˆ�œ�˜��

of women and men

�;�G�N�N�Q�Y��
�U���7�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���}�ˆ�Û�i�˜���>�`�i�µ�Õ�>�Ì�i���Ì�ˆ�“�i���Ì�œ���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�i���œ�À��

�À�i�Ã�«�œ�˜�`���Ì�œ���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���À�i�µ�Õ�i�Ã�Ì�Ã

�#�O�D�G�T��
• Women and women’s organisations given limited time to participate or 

�À�i�Ã�«�œ�˜�`���Ì�œ���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���À�i�µ�Õ�i�Ã�Ì�Ã

�4�G�F��
�U���-�Ì�À�œ�˜�}���}�i�˜�`�i�À���`�ˆ�Ã�«�>�À�ˆ�Ì�ˆ�i�Ã���>�À�i���«�À�i�Ã�i�˜�Ì���ˆ�˜���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�ˆ�œ�˜���>�˜�`���À�i�«�À�i�Ã�i�˜�Ì�>�Ì�ˆ�œ�˜��
�U���7�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���>�À�i���˜�œ�Ì���}�ˆ�Û�i�˜���>�`�i�µ�Õ�>�Ì�i���Ì�ˆ�“�i���Ì�œ��

actively participate

SCORING GUIDE

5.4 To what extent are���Y�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U���Q�T�I�C�P�K�U�C�V�K�Q�P�U���I�K�X�G�P���H�C�K�T���C�P�F��
�G�S�W�C�N���Q�R�R�Q�T�V�W�P�K�V�[���V�Q���E�Q�P�V�T�K�D�W�V�G�����K�P�E�N�W�F�K�P�I���K�P���T�G�N�C�V�K�Q�P���V�Q���V�K�O�G���C�P�F��
�U�V�C�V�W�U�!
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6. ACCESSIBILITY



�)�T�G�G�P��
�U���-�Õ�v�w�V�ˆ�i�˜�Ì���L�Õ�`�}�i�Ì���>�•�•�œ�V�>�Ì�i�`���v�œ�À���>�•�•���•�œ�}�ˆ�Ã�Ì�ˆ�V�>�•���>�Ã�«�i�V�Ì�Ã���œ�v���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜��

�Ã�Õ�V�…���>�Ã���Û�ˆ�Ã�>����>�˜�`���>�˜�Þ���>�Ã�Ã�œ�V�ˆ�>�Ì�i�`���V�œ�Ã�Ì�Ã�®�]���Ì�À�>�Û�i�•�]���>�V�V�œ�“�“�œ�`�>�Ì�ˆ�œ�˜�]��
�Ì�À�>�˜�Ã�•�>�Ì�ˆ�œ�˜�]���Ã�Ì�>�v�v���V�œ�Ã�Ì�Ã���>�˜�`���œ�Ì�…�i�À���>�V�V�i�Ã�Ã�ˆ�L�ˆ�•�ˆ�Ì�Þ���À�i�µ�Õ�ˆ�À�i�“�i�˜�Ì�Ã

�U���	�Õ�`�}�i�Ì���«�À�œ�Û�ˆ�Ã�ˆ�œ�˜���Ã�…�œ�Õ�•�`���L�i���y�i�Ý�ˆ�L�•�i���>�˜�`���Ì�ˆ�“�i�•�Þ
�U���	�Õ�`�}�i�Ì���Ã�…�œ�Õ�•�`���>�V�V�œ�Õ�˜�Ì���v�œ�À���v�i�i�`�L�>�V�Ž���>�˜�`���Û�i�À�ˆ�w�V�>�Ì�ˆ�œ�˜���œ�˜���Ì�…�i��

consultation and dialogue processes

�;�G�N�N�Q�Y��
�U���-�Õ�v�w�V�ˆ�i�˜�Ì���L�Õ�`�}�i�Ì���ˆ�Ã���>�•�•�œ�V�>�Ì�i�`���>�˜�`���À�i�•�i�>�Ã�i�`���ˆ�˜���y�i�Ý�ˆ�L�•�i���“�>�˜�˜�i�À�]���Ã�œ���ˆ�Ì���`�œ�i�Ã��

not form a barrier to women and women’s groups and organisations 
involvement

�#�O�D�G�T��
�U���-�œ�“�i���L�Õ�`�}�i�Ì���•�ˆ�˜�i�Ã���>�À�i���>�•�•�œ�V�>�Ì�i�`���v�œ�À���˜�i�V�i�Ã�Ã�>�À�Þ���•�œ�}�ˆ�Ã�Ì�ˆ�V�Ã���L�Õ�Ì���Ì�…�i�À�i��

�ˆ�Ã���•�>�V�Ž���œ�v���y�i�Ý�ˆ�L�ˆ�•�ˆ�Ì�Þ���ˆ�˜���À�i�•�i�>�Ã�i���œ�v���v�Õ�˜�`�Ã���œ�À���Ã�Õ�«�«�œ�À�Ì���Ü�ˆ�Ì�…���Õ�˜�i�Ý�«�i�V�Ì�i�`��
�À�i�Ã�œ�Õ�À�V�i���À�i�µ�Õ�ˆ�À�i�“�i�˜�Ì�Ã

�4�G�F��
�U���/�…�i�À�i���ˆ�Ã���ˆ�˜�Ã�Õ�v�w�V�ˆ�i�˜�Ì���L�Õ�`�}�i�Ì���Ì�œ���V�>�À�À�Þ���œ�Õ�Ì���Ì�…�i���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���i�v�v�i�V�Ì�ˆ�Û�i�•�Þ

SCORING GUIDE

6.2 To what extent are �C�F�G�S�W�C�V�G���H�W�P�F�K�P�I���C�P�F���T�G�U�Q�W�T�E�G�U���C�N�N�Q�E�C�V�G�F���V�Q��
�N�Q�I�K�U�V�K�E�C�N���C�T�T�C�P�I�G�O�G�P�V�U���V�Q���G�P�C�D�N�G���U�G�E�W�T�K�V�[���C�P�F���C�V�V�G�P�F�C�P�E�G�����K�P�E�N�W�F�K�P�I��
�V�T�C�P�U�R�Q�T�V�����U�W�D�U�K�U�V�G�P�E�G�����E�J�K�N�F�E�C�T�G�����C�E�E�G�U�U���T�G�S�W�K�T�G�O�G�P�V�U���C�P�F���U�V�C�H�H���E�Q�U�V�U�!

�)�T�G�G�P��
�U���
�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜�Ã���>�À�i���V�œ�˜�`�Õ�V�Ì�i�`���ˆ�˜���V�œ�˜�`�Õ�V�Ì�i�`���ˆ�˜���>���˜�>�Ì�ˆ�œ�˜�>�•���•�>�˜�}�Õ�>�}�i���>�˜�`��

simultaneous translation is provided 
• All relevant documentation is translated, including the results of the 

consultation
�U�����>�V�ˆ�•�ˆ�Ì�>�Ì�œ�À�Ã���>�À�i���L�À�ˆ�i�v�i�`���Ì�œ���Õ�Ã�i���Ã�ˆ�“�«�•�i���•�>�˜�}�Õ�>�}�i�]���>�Û�œ�ˆ�`���•�>�À�}�œ�˜���>�˜�`���œ�v�v�i�À��

�Ü�œ�“�i�˜���Ì�…�i���Ã�«�>�V�i���Ì�œ���>�Ã�Ž���µ�Õ�i�Ã�Ì�ˆ�œ�˜�Ã���ˆ�v���Ì�…�i�Þ���`�œ���˜�œ�Ì���Õ�˜�`�i�À�Ã�Ì�>�˜�`

�;�G�N�N�Q�Y��
�U���
�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜�Ã���>�À�i���V�œ�˜�`�Õ�V�Ì�i�`���ˆ�˜���V�œ�˜�`�Õ�V�Ì�i�`���ˆ�˜���>���˜�>�Ì�ˆ�œ�˜�>�•���•�>�˜�}�Õ�>�}�i���>�˜�`��

simultaneous translation is provided
• All relevant documentation is translated
�U���,�i�Ã�Õ�•�Ì�Ã���œ�v���Ì�…�i���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���>�À�i���˜�œ�Ì���Ì�À�>�˜�Ã�•�>�Ì�i�`





�)�T�G�G�P��
• A clear bespoke safety and security protocol is in place, including 

a safeguarding policy, informed by a thorough risk assessment and 
consultation with women

�U���/�…�i���w�˜�>�•���`�À�>�v�Ì���«�À�œ�Ì�œ�V�œ�•���ˆ�Ã���V�•�i�>�À�•�Þ���V�œ�“�“�Õ�˜�ˆ�V�>�Ì�i�`���Ì�œ���Ü�œ�“�i�˜���L�i�v�œ�À�i���Ì�…�i�Þ��
consent to their involvement in the consultation or dialogue process

• There are plans in place on how to support vulnerable participants, 
taking into consideration appropriate duty of care and safeguarding 
measures needed throughout the engagement

�U�����v���Ì�À�>�Û�i�•���ˆ�Ã���À�i�µ�Õ�ˆ�À�i�`���V�œ�˜�Ã�ˆ�`�i�À�>�Ì�ˆ�œ�˜���ˆ�Ã���}�ˆ�Û�i�˜���Ì�œ���À�ˆ�Ã�Ž�Ã���>�Ã�Ã�œ�V�ˆ�>�Ì�i�`���Ü�ˆ�Ì�…��
crossing checkpoints and borders

�U���,�ˆ�Ã�Ž�Ã���>�Ã�Ã�œ�V�ˆ�>�Ì�i�`���Ü�ˆ�Ì�…���“�i�`�ˆ�>���V�œ�Û�i�À�>�}�i�]���Ã�œ�V�ˆ�>�•���“�i�`�ˆ�>�]���«�…�œ�Ì�œ�}�À�>�«�…�Ã�]��
�`�ˆ�Ã�V�•�œ�Ã�Õ�À�i���>�˜�`���Ü�…�œ���Ì�œ���V�œ�˜�Ì�>�V�Ì�����Ü�ˆ�Ì�…���Ã�«�i�V�ˆ�w�V���V�œ�˜�V�i�À�˜�Ã���>�À�i���>�•�•���ˆ�˜�V�•�Õ�`�i�`��
in the protocol

�;�G�N�N�Q�Y��
•  A risk assessment is conducted
• A safety and security protocol is in place
�U���-�>�v�i�}�Õ�>�À�`�ˆ�˜�}���ˆ�Ã���V�•�i�>�À�•�Þ���V�œ�˜�Ã�ˆ�`�i�À�i�`���>�˜�`���>�`�`�À�i�Ã�Ã�i�`
• The protocol is clearly communicated to women and women’s 

organisations before they consent to their involvement in the consultation 
or dialogue

�#�O�D�G�T��
• A risk assessment is conducted
• A standardised safety and security protocol is in place and 

communicated 
�U�����-�>�v�i�}�Õ�>�À�`�ˆ�˜�}���ˆ�Ã���˜�œ�Ì���>�`�i�µ�Õ�>�Ì�i�•�Þ���>�`�`�À�i�Ã�Ã�i�`

�4�G�F��
�U��� �œ���Ã�>�v�i�Ì�Þ���>�˜�`���Ã�i�V�Õ�À�ˆ�Ì�Þ���«�À�œ�Ì�œ�V�œ�•���ˆ�Ã���`�i�Û�i�•�œ�«�i�`

SCORING GUIDE

7.2 To what extent are �E�N�G�C�T���U�C�H�G�V�[���C�P�F���U�G�E�W�T�K�V�[���R�T�Q�V�Q�E�Q�N�U���C�T�G���K�P���R�N�C�E�G����
�K�P�E�N�W�F�K�P�I���&�Q���0�Q���*�C�T�O���C�P�F���U�C�H�G�I�W�C�T�F�K�P�I���R�T�Q�X�K�U�K�Q�P�U�!

�)�T�G�G�P��
�U���‚���V�•�i�>�À���i�Ì�…�ˆ�V�>�•���«�À�œ�Ì�œ�V�œ�•���…�>�Ã���L�i�i�˜���`�i�Û�i�•�œ�«�i�`���Ü�ˆ�Ì�…���>�˜���i�Ý�«�•�>�˜�>�Ì�ˆ�œ�˜���œ�v��

how consent must be sought and can be withdrawn at any point
�U���-�«�i�V�ˆ�w�V���>�˜�`���ˆ�˜�v�œ�À�“�i�`���V�œ�˜�Ã�i�˜�Ì���ˆ�Ã���}�ˆ�Û�i�˜���«�À�ˆ�œ�À���Ì�œ���>�˜�Þ���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���Ì�>�Ž�ˆ�˜�}��

place, recorded in a secure location and refreshed on an ongoing basis
�U���
�œ�˜�Ã�i�˜�Ì���ˆ�Ã���}�ˆ�Û�i�˜���>�˜�`���À�i�V�œ�À�`�i�`���v�œ�À���Õ�Ã�i���œ�v���«�…�œ�Ì�œ�Ã�]���Ã�œ�V�ˆ�>�•���“�i�`�ˆ�>���>�˜�`��

reference to people’s names and/or organisations names

�;�G�N�N�Q�Y��
�U���‚���V�•�i�>�À���i�Ì�…�ˆ�V�>�•���«�À�œ�Ì�œ�V�œ�•���`�i�Û�i�•�œ�«�i�`���Ü�ˆ�Ì�…���>�˜���i�Ý�«�•�>�˜�>�Ì�ˆ�œ�˜���œ�v���…�œ�Ü���V�œ�˜�Ã�i�˜�Ì���Ü�ˆ�•�•��

be sought and can be revoked
• Informed consent is given prior to any consultation
�U���
�œ�˜�Ã�i�˜�Ì���}�ˆ�Û�i�˜���>�˜�`���À�i�V�œ�À�`�i�`���v�œ�À���Õ�Ã�i���œ�v���«�…�œ�Ì�œ�Ã�]���Ã�œ�V�ˆ�>�•���“�i�`�ˆ�>���>�˜�`���À�i�v�i�À�i�˜�V�i��

to people’s names and/or organisations names

�#�O�D�G�T��
•  Informed consent is given prior to any consultation
• However, there is no clear ethical protocol in place
�U���
�œ�˜�Ã�i�˜�Ì���}�ˆ�Û�i�˜���>�˜�`���À�i�V�œ�À�`�i�`���v�œ�À���Õ�Ã�i���œ�v���«�…�œ�Ì�œ�Ã�]���Ã�œ�V�ˆ�>�•���“�i�`�ˆ�>���>�˜�`���À�i�v�i�À�i�˜�V�i��

to people’s names and/or organisations names

�4�G�F��
• Informed consent is not clearly sought 
• There is no clear ethical protocol in place 
�U���
�œ�˜�Ã�i�˜�Ì���}�ˆ�Û�i�˜���>�˜�`���À�i�V�œ�À�`�i�`���v�œ�À���Õ�Ã�i���œ�v���«�…�œ�Ì�œ�Ã�]���Ã�œ�V�ˆ�>�•���“�i�`�ˆ�>���>�˜�`��

reference to people’s names and/or organisations names

SCORING GUIDE

7.3 To what extent is �K�P�H�Q�T�O�C�V�K�Q�P���U�Q�W�I�J�V���Y�K�V�J���K�P�H�Q�T�O�G�F���E�Q�P�U�G�P�V���C�P�F��
�E�N�G�C�T���K�P�U�V�T�W�E�V�K�Q�P�U���Q�P���J�Q�Y���E�Q�P�U�G�P�V���O�C�[���D�G���Y�K�V�J�F�T�C�Y�P���F�W�T�K�P�I���V�J�G��
�E�Q�P�U�W�N�V�C�V�K�Q�P���R�T�Q�E�G�U�U�!
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�)�T�G�G�P��
• 



8. FEEDBACK AND ACTION RESULTING 
FROM CONTRIBUTION

8.1 Is clear and timely feedback 
provided after the consultation?

8.2 Are women and women’s 
organisations engaged in the 
validation process?

8.3 Are women and women’s 
organisations given opportunity 
to engage in the dissemination 
process?

8.4 Are results of consultation 
acted upon and included in broader 
decision-making processes?

8.5 Are actions and developments 
resulting from the consultation 
regularly fed back to women and 
women’s organisations (not just a 
one-off update)?

SUBTOTAL

Red 
Score = 1

Amber  





�)�T�G�G�P��
�U�� ��



9. CLEAR BENEFITS/GAINS FOR 
CONSULTATION PARTICIPANTS

9.1 Increase ability to access and 
engage with decision makers or 
�V�Q���K�P�ƒ�W�G�P�E�G���F�G�E�K�U�K�Q�P�U���C�H�H�G�E�V�K�P�I��
their lives?

9.2 Access professional 
development training, based on 
needs assessment or as requested 
by participants?

9.3 Continue to engage and  
meet with other women and 
women’s  organisations in the  
long-term?

SUBTOTAL

Red 
Score = 1

Amber  
Score = 2

Yellow  
Score = 3

Green  
Score = 4



�)�T�G�G�P��
• All women who participate in the consultation are offered a range of 

professional development opportunities
• A range of professional development opportunities are provided 

for staff organising consultation activities to better enable them to 
participate and deliver effective, participatory consultations, using the 
methods suggested above

�;�G�N�N�Q�Y��
�U���x�ä�¯���œ�v���Ü�œ�“�i�˜���Ü�…�œ���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�i�`���ˆ�˜���Ì�…�i���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���>�À�i���œ�v�v�i�À�i�`��

professional development opportunities

�#�O�D�G�T��
�U���Ó�x�¯���œ�v���Ü�œ�“�i�˜���Ü�…�œ���«�>�À�Ì�ˆ�V�ˆ�«�>�Ì�i�`���ˆ�˜���Ì�…�i���V�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜���>�À�i���œ�v�v�i�À�i�`��

professional development opportunities

�4�G�F��
�U��� �œ���«�À�œ�v�i�Ã�Ã�ˆ�œ�˜�>�•���`�i�Û�i�•�œ�«�“�i�˜�Ì���œ�«�«�œ�À�Ì�Õ�˜�ˆ�Ì�ˆ�i�Ã���«�À�œ�Û�ˆ�`�i�`���v�œ�À���Ü�œ�“�i�˜���>�˜�`��

women’s groups and organisations or internal staff

SCORING GUIDE

9.2 As a result of the consultation(s), women are able to �C�E�E�G�U�U���R�T�Q�H�G�U�U�K�Q�P�C�N��
�F�G�X�G�N�Q�R�O�G�P�V���V�T�C�K�P�K�P�I���D�C�U�G�F���Q�P���P�G�G�F�U���C�U�U�G�U�U�O�G�P�V���Q�T���C�U���T�G�S�W�G�U�V�G�F���D�[��
�R�C�T�V�K�E�K�R�C�P�V�U�!
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PART C:
WHAT NEXT?

�6�J�K�U���V�Q�Q�N�����Y�J�G�P���‚�T�U�V���W�U�G�F�����U�J�Q�W�N�F���J�G�N�R���R�T�Q�X�K�F�G���C�P���K�O�R�Q�T�V�C�P�V���D�G�P�E�J�O�C�T�M���H�Q�T��
you to build on to promote more meaningful engagement with women and 
�Y�Q�O�G�P�o�U���Q�T�I�C�P�K�U�C�V�K�Q�P�U���K�P���(�%�#�5�����6�J�K�U���Y�K�N�N���U�W�R�R�Q�T�V���R�T�Q�I�T�G�U�U���K�P���Y�Q�O�G�P�o�U���T�K�I�J�V�U��
�C�U���Y�G�N�N���C�U���O�C�M�K�P�I���E�T�K�V�K�E�C�N���U�V�G�R�U���V�Q�Y�C�T�F�U���C���O�Q�T�G���G�S�W�C�N���C�P�F���R�G�C�E�G�H�W�N���Y�Q�T�N�F��

To build on this benchmark, users are encouraged to:

• �5�G�G�M���C�F�F�K�V�K�Q�P�C�N���H�G�G�F�D�C�E�M���H�T�Q�O���Y�Q�O�G�P���C�P�F���Y�Q�O�G�P�o�U���Q�T�I�C�P�K�U�C�V�K�Q�P�U���K�P��
FCAS – once the tool has been completed, we strongly recommend that 
users discuss the results with women and women’s organisations to help 
�ˆ�`�i�˜�Ì�ˆ�v�Þ���˜�i�Ý�Ì���Ã�Ì�i�«�Ã�°���/�…�ˆ�Ã���Ü�ˆ�•�•���…�i�•�«���Ì�œ���«�À�ˆ�œ�À�ˆ�Ì�ˆ�Ã�i���>�À�i�>�Ã���Ì�œ���L�i���>�`�`�À�i�Ã�Ã�i�`���>�Ã���Ü�i�•�•��
as identify effective solutions for those areas and any other challenges that 
�…�>�Û�i���L�i�i�˜���ˆ�`�i�˜�Ì�ˆ�w�i�`�°����������������

• �+�P�V�G�I�T�C�V�G���V�J�G���V�Q�Q�N���K�P�V�Q���O�Q�P�K�V�Q�T�K�P�I�����G�X�C�N�W�C�V�K�Q�P���C�P�F���N�G�C�T�P�K�P�I���R�T�Q�E�G�U�U�G�U 
– this tool is intended for repeated use as part of a learning process and 
�Ì�…�i�À�i�v�œ�À�i���ˆ�Ã���˜�œ�Ì���>���œ�˜�i�‡�œ�v�v���ˆ�˜�Ã�Ì�À�Õ�“�i�˜�Ì�°���	�Þ���Õ�Ã�ˆ�˜�}���Ì�…�i���Ì�œ�œ�•���>�Ã���«�>�À�Ì���œ�v���œ�˜�}�œ�ˆ�˜�}��
processes, users will be able to demonstrate progress over time and 
identify areas for improvement.

• �#�K�O���H�Q�T���V�J�G���I�T�G�G�P���D�Q�Z�G�U���K�P���H�W�V�W�T�G���R�N�C�P�P�K�P�I – the criteria highlighted in 
�Ì�…�i���}�À�i�i�˜���L�œ�Ý�i�Ã���À�i�«�À�i�Ã�i�˜�Ì���}�œ�œ�`���«�À�>�V�Ì�ˆ�V�i���v�œ�À���“�i�>�˜�ˆ�˜�}�v�Õ�•�•�Þ���i�˜�}�>�}�ˆ�˜�}���Ü�ˆ�Ì�…��
�Ü�œ�“�i�˜���>�˜�`���Ü�œ�“�i�˜�½�Ã���œ�À�}�>�˜�ˆ�Ã�>�Ì�ˆ�œ�˜�Ã���ˆ�˜�����
�‚�-�°���1�Ã�i�À�Ã���Ã�…�œ�Õ�•�`���Ì�…�i�À�i�v�œ�À�i���À�i�v�i�À��
to these criteria as they plan future consultations. 

• �5�J�C�T�G���R�T�Q�I�T�G�U�U���C�P�F���N�G�C�T�P�K�P�I – users are encouraged to openly highlight 
and share their progress in supporting more meaningful engagement with 
women and women’s organisations. We further encourage users to share their 
learning, challenges and how challenges were overcome to better support 
peers in using the tool. Please contact us at �E�Q�P�U�W�N�V�C�V�K�Q�P�U�"�I�C�R�U���W�M���Q�T�I if 
�Þ�œ�Õ���Ü�œ�Õ�•�`���•�ˆ�Ž�i���Þ�œ�Õ�À���i�Ý�«�i�À�ˆ�i�˜�V�i�Ã���Ì�œ���L�i���Ã�…�>�À�i�`���œ�˜���Ì�…�i���	�i�Þ�œ�˜�`���
�œ�˜�Ã�Õ�•�Ì�>�Ì�ˆ�œ�˜�Ã��
�Ü�i�L�Ã�ˆ�Ì�i���œ�À���ˆ�v���Þ�œ�Õ���…�>�Û�i���>�˜�Þ���µ�Õ�i�Ã�Ì�ˆ�œ�˜�Ã���>�L�œ�Õ�Ì���Ì�…�i���Ì�œ�œ�•�°

WHAT NEXT?
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