Case No.:

Judgment No.:

UNITED NATIONS DISPUTE TRIBUNAL

UNDT/NBI/2018/110
UNDT/2018/123

Date: 7 December 2018
W O?igeinalz EngT::sehm )
Before: Judge Agnieszka Klonowiecka-Milart
Registry: Nairobi
Registrar: Abena Kwakye-Berko

KUATE

V.

SECRETARY-GENERAL
OF THE UNITED NATIONS

JUDGMENT ON RECEIVABILITY

Counsel for the Applicant:
Jean-Jacques Kouembeu Tagne

Counsel for the Respondent:
Nicole Wynn, ALS/OHRM, UN Secretariat
Rosangela Adamo, ALS/OHRM, UN Secretariat

Page 1 of 5






Case No.: UNDT/NBI/2018/110
Judgment No.: UNDT/2018/123

you requested a management evaluation of the contested decision?” In the present
case, the Applicant’s response was “no” and he further states that he saw no need to
request for management evaluation since his was an appeal against a disciplinary

measure.

Respondent’s submissions on receivability

7. The Respondent submits that the contested decisions were not taken as a

result of a disciplinary process. Rather, as MONUSCO Human Resources informed
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Staff rule 11.2

(@) A staff member wishing to formally contest an administrative
decision alleging non-compliance with his or her contract of
employment or terms of appointment, including all pertinent
regulations and rules pursuant to staff regulation 11.1 (a), shall, as a
first step, submit to the Secretary-
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CONCLUSION

11.
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