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Introduction 

1. By application filed on 1 April 2016, the Applicant contests the
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4. On 11 May 2015, the Director, SDM, UNFCCC, informed the staff about the 

start of a redeployment process to be implemented. 

5. The Applicant’s manager met with him on 28 October 2015 and informed 

him that his fixed-term appointment would be terminated. At that meeting, he was 

provided with an 
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The skills matching process is complete and it is with utmost regret 

that I inform you that you have been unsuccessful in securing a 

position. The Executive Secretary is, therefore, in the unfortunate 

situation to have to terminate your fixed term appointment. 

This letter serves as notice of the termination of your fixed-term 

appointment with the UNFCCC secretariat. Accordingly: 

1. You will receive 3-months’ termination notice in accordance with 

the Letter of Appointment and your appointment as a staff member 

of the UNFCCC secretariat will consequently end on 31st January 

2016. As of that date, you will cease to have any contractual 

relationships with the UNFCCC secretariat. 

2. Your last working day with the UNFCCC secretariat will be 

Friday 30 October 2015. For the period of your termination notice 

you will be placed on special leave with full pay, effective 

1 November 2015. 

… 

7. On 28 December 2015, the Applicant requested management evaluation, inter 
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b. The official notification letter of 28 October 2015 was handed over to 

him by a Human Resources Officer on 29 October 2015; the fact that it stated 

that his access to UNFCCC email and network resources would be restricted 

as of 29 October 2015 is supportive that that was the date of the notification; 

c. The aide mémoire handed over to him on 28 October 2015 stated that 

“[he] will receive an official notification letter from AS/HRU on Thursday 

29 October 2015”, as such confirming that the official notification is 

29 October 2015; the aide mémoire is not an official notification letter—it 

does not contain the name of the addressee, nor the details of the 

administrative decision, hence cannot be considered a valid official 

notification; without receiving the notification letter, it is impossible to 

understand the nature and details of the administrative decision, and to 

prepare the request for management evaluation;  

d. He was denied access to his emails and files in his computer since 

28 October 2015, which made it extremely difficult to prepare the application 

for management evaluation; 

e. The application is receivable. 

10. The Respondent’s principal contentions are: 

a. The application is not receivable ratione materiae; 

b. The Applicant himself stated in his request for management evaluation 

that the letter of termination was handed to him on 28 October 2015; at a 

meeting with his manager on that day, the Applicant was informed that his 

appointment would be terminated; he was also advised of the restriction to 
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23. Therefore, and independently from the question whether some of the sub-

decisions contested by the Applicant were accessory to the decision to terminate his 

fixed-term appointment, the Tribunal has no choice other than to find that by filing 


