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UNOG, his selection request in favour of two of the recommended candidates 

endorsed by the CRC: one Ms. L. Y. and Ms. C. Y.  

7. 
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13. The Tribunal, by Order No. 51 (GVA/2013) of 3 May 2013, rejected the 

Applicant’s motion and ordered the Respondent to provide supporting documents 

concerning one of the selected candidate’s work experience, evidence of the 

“established monthly workload standard” of United N
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assessment panel or the hiring manager because the Applicant was 

recommended for the posts;  

c. The Applicant bears the burden of proving through clear and 

convincing evidence that he was denied a fair chance of promotion; 

d. The aim of the written test was to shortlist successful candidates for a 

competency-based interview; since the Applicant was interviewed,  the 

written test did not prejudice him;  

e. The three evaluators of the written test scored the tests independently 

and anonymously; 

f. A staff member has no right to promotion and favourable performance 

reports and seniority cannot be considered as giving rise to an expectancy of 

promotion; 

g. The Secretary-General has broad discretion in matters of appointment 

and promotion;  

h. 
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apparent), discrimination, failure to give a party full and fair consideration and in 

the face of irrefutable procedural irregularities (Majbri 2012-UNAT-200). It is not 

the Tribunal’s role to substitute its own decision for that of the Secretary-General 

(Abbassi 2011-UNAT-110). 

Issues 

23. In his application, the Applicant raised matters in relation to work place 

harassment and abuse of authority. The Tribunal informed him at the hearing that 

such matters were not properly before it and that he should follow the suitable 

channels to address them. The Applicant clarified that his respective allegations 

were to be considered as background information only. In light of the above, in 

this Judgment the allegations of work place harassment and abuse of authority 

raised by the Applicant will not be addressed. 

24. The issues in this case for determination by the Tribunal are: 

a. Whether one of the selected candidates fulfilled all the requirements 

for the advertised posts; and 

b. Whether the Applicant received full and fair consideration during the 

selection process for the advertised posts. 

Did one of the selected candidates fulfil the requirements for the contested post? 

25. It is largely part of the Applicant’s case that one of the selected candidates, 

Ms. C. Y., did not fulfill the work experience requirement for the posts. It is clear 

that the selection of a candidate who does not meet the published criteria for a 

post renders the selection process irregular.  

26. The work experience required for the advertised posts was as follows: 

At least five years of translation experience in a broad range of 

subjects dealt with by the United Nations (political, social, legal, 

economic, financial, administrative, scientific and technical), with 

a recognized specialization in a particular substantive, technical or 

administrative area. Preferably including three years within the 

United Nations and some experience of self-revision. 
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27. The Respondent provided the Tribunal with Ms. C. Y.’s employment history 

at the United Nations, a copy of the Personal History Profile (“PHP”) she used to 

apply for the advertised posts and recommendation letters from the Applicant’s 

previous employers. 

28. From the documentary evidence, the Tribunal finds that as of the time of 

submitting her application for the advertised posts, Ms. C. Y. had three years, 11 

months and 17 days of relevant work experience at the United Nations.
1
  

29. In the PHP she used to apply for the advertised posts, Ms. C. Y. indicated 

that from 1 September 2005 to 30 June 2007, she was pursuing her masters’ 

studies full-time while she worked part-time as a translator at a private company 

in Beijing, from 1 July 2005 to 30 June 2007, where she translated “on average 

20,000 words counted in English per month”.  

30. A letter of recommendation dated 19 February 2008 from the Applicant’s 

previous employer, indicates that Ms. C. Y. worked as a part-time translator at its 

company as from July 2005, and that she had translated “some 30,000 words per 

month” while she worked there. 

31. The Respondent submitted that according to the programme budget for the 

biennium 1990-1991,
2
 a translator’s workload at the United Nations is 1,650 

words per day which translates to 34,560 words per month. Consequently, 

Ms. C. Y.’s experience of translating at least 20,000 words per month at the 

private company in Beijing on a part-time basis for two years amounted to 57.8% 

of a translator’s workload at the United Nations. HRMS, UNOG determined that 

this percentage was equivalent to one year and one month of relevant work 

experience. 

32. The Senior Human Resources Officer, HRMS, UNOG testified that only 

professional experience gained after the first degree is considered by the 

                                                 
1
 2 July 2007 to 28 September 2007, 3 December 2007 to 31 December 2007, 13 June 2008 to 

3 February 2012 (date on which she applied for the position). 

2
 A/C.5/45/1 (Work-load standards for various categories of conference–servicing staff, including 

clerical and typing staff, and work-load statistics for the various conference services in the 1986-

1987 and 1988-1989 bienniums) of 3 March 1990. 
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Organization as relevant work experience. She added that when a candidate 

indicates that he/she worked part-time, then the total duration of employment 

would be reduced by half and considered as relevant experience to be attributed to 

the candidate. Additionally, she testified that in situations where it is indicated 

that the staff member was studying while working, professional experience gained 

is partially counted if deemed as relevant professional experience. HRMS, UNOG 

counts this experience and uses its discretion to determine what percentage to 

accord it. 

33. This method of calculation is also in line with paragraph 8 of the 

“Guidelines for determination of level and step on recruitment to the professional 

category and above” (“the guidelines”) which provides that “work experience can 

be acquired on a full-time or part-time basis. Work experience acquired on a 

part-time basis i  UNrk
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