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establishing proof of purchase, but only a limited time offer at a specific price. He also
indicated that Atwar had no record of a sale associated with this offer, meaning that the

Applicant did not incur this expense.

37.  Asto the second reimbursement claim, the Hospital in Lebanon confirmed that
the invoice submitted to Cigna had not been issued by the hospital, and that the patient,
Ms. NAY, had not received the treatment.

38.  As to the third reimbursement claim, that the Applicant directly submitted,
based on an invoice for a Covid treatment package from Istiklal Hospital in Amman,
Jordan, which bore the name of Dr. Mohammad Salem Al-Najjar, the record shows
that Mr. Fawaz Daoud, Finance Director, Istiklal Hospital, told OAI that: this invoice
was not authentic; that the stamp on the invoice was fake; that there was no doctor
named Dr. Al-Najjar employed at the hospital; and that there was no record of a patient

by the Applicant’s name on their file.

39.  The Applicant did not rebut any of the above-mentioned statements and did not
provide any evidence to contrast it, showing that the medical intervention occurred,

that there was payment requested by a real invoice, and that he paid the invoices.

40.  Altogether the evidence is clear and convincing that the Applicant engaged in
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48.  Such measures have been found proportionate in cases of fraudulent conduct as
“fraud undermines the very integrity of the Organization” (Jaber et al 2016-UNAT-
634, 27).

49. In Diallo UNDT/2021/064, the Tribunal held:

The practice of the Organization in cases involving staff submitting
false claims for reimbursement of medical expenses is consistent in that
disciplinary measures have been imposed at the strictest end of the
spectrum, namely, separation from service or dismissal in accordance
with staff rule 10.2(a). (See also Madhi 2010-UNAT-018).

(d) Whether due process was respected

50. Finally, the Tribunal notes that the Applicant’s due process rights were
respected during the investigation and disciplinary process. The Applicant has not
submitted otherwise.

Conclusion

51. In light of the above, the application is dismissed.

(Signed)
Judge Francesco Buffa

Dated this 25" day of May 2023

Entered in the Register on this
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