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outside of the UN, e.g. international and regional financial institutions and the private sector as well 
as the Red Cross Movement, the DSG’s office would provide a “one-
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8. A global support network or alliance of actors outside of the UN and its established funding 
mechanisms.  
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 Strengthen and expand partnerships and resource mobilization opportunities beyond the UN 
system, and at Chief Executive level, e.g. with the Presidents of international and regional 
financial institutions, the private sector, and non-traditional donors in a position to provide 
substantial support to constructive State, sub-national, and regional responses to internal 
displacement that otherwise struggle to secure financial support from existing mechanisms; 

 Coordinate and oversee, on behalf of the UN Secretary-General, follow-up to the Panel’s 
recommendations, including development and implementation of a roadmap of the Secretary-
General for addressing the global crisis of internal displacement8, in close consultation with 
Member States, UN agencies and offices, regional organizations, civil society. 

 Advise the UN Secretary-General, including recommending when the “good offices” of the UNSG 
may be needed with States or when the direct engagement and authority of the UNSG is needed 
to resolve critical gaps in the UN response. 

Key characteristics of a senior UN official to lead international efforts on internal displacement must 
include: 

 Authority and clout within the UN system to lead a “whole of system” response to internal 
displacement. At country level, UN RCs have a key leadership role to play in this regard. At global 
level, RCs require the support of and access to all 3 pillars of UN response. We believe this is best 
done via the office of the Secretary-General, 

 Convening power of all pillars of the UN at senior-level is essential to ensure implementation of 
the reforms needed and access to the support required by UN RCs to ensure effective responses 
to internal displacement. This convening power would need to be able to mobilize the UN Senior 
Management Group (chaired by the Secretary-General), the UN Sustainable Development Group 
at global and regional levels (both chaired by the UN Deputy Secretary-General), other relevant 
UN senior-level inter-agency forums plus, on a bilateral basis, relevant individual UN entities, all 
at Principals level; 

 Established oversight and accountability chain with UN RCs (see above), 

 Direct and regular access to the UN Secretary-General, 
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 Is there political support to establish such an office? To what extent has the proposal already 
been floated with States experiencing internal displacement, including those who are complicit 
in the creation of internal displacement, and among those States on record as voicing concerns 
about international engagement on issues of internal displacement given their concerns re: 
sovereignty? What potential obstacles could frustrate such efforts? What are the envisaged 
strategies for overcoming political resistance to the proposal? Is the UN Secretary-General 
prepared to personally advocate for this?  What role, if any, is envisaged for the Group of Friends 
to help mobilize political will to support such efforts?  

 What is the envisaged duration of the SRSG position? If time-bound, for how long it is envisaged 
to exist? What would be key benchmarks for success and for dismantling the office? Given that 
the global crisis of internal displacement is unlikely to be a temporary problem, what handover 
arrangements would be envisaged? If the office is temporary, as appears to be suggested by the 
Panel’s proposal, what are the arguments for not immediately skipping directly to the handover 
arrangements for ensuring more sustainable global leadership, accountability and response? 

 
 

 

We look forward to further discussing these matters with the HLP. 


