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role would for example include support to set up the systems, policies and tools to incorporate 
IDPs into national development plans. Given the critical importance of both functions, the Panel 
believes that it is best to retain them as two distinct but mutually reinforcing roles. 

A second option the Panel has heard from a very limited number of interlocutors is that a single 
agency should be created to deal with internal displacement comprehensively including 
solutions. While this option would provide more predictability to the response, it encounters 
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coordinator competing with the role of the ERC. Rather, the SRSG, ERC, Special Rapporteur, 
and relevant UN agencies would have complementary but distinct roles. While some additional 
costs are necessary in establishing an SRSG and her/his supporting office,9 the Panel believes that 
these costs would be justified and even made up for through the additional efficiencies gained in 
having more predictable and coherent approaches to internal displacement within the UN system 
and in the more proactive engagement by governments, IFIs, the private sector, and other actors 
on solutions. The establishment of the SRSG’s Office should be accompanied with the drafting of 
a timed work plan/road map that would set out the deliverables (and in fact the phase out plan) of 
her/his Office. 

 

 

IV. Discussion questions 
 

Do you agree that there would be value in establishing a function of an SRSG on Solutions to 
Internal Displacement?  

 If so, why? Do you have any specific views on how the SRSG could best complement and 
work alongside other existing roles within the UN system?  

 Should the mandate be linked to the UN DSG and the overall development architecture? 

 Do you agree with the functions highlighted above? Do you agree that it should be time-
bound and be discontinued once specific benchmarks have been achieved?  

 Should the SRSG convene a network of UN agencies on solutions to internal displacement?  

If you don’t agree, why? Are there alternative options you believe would be more effective in 
driving progress on internal displacement within and outside the UN system, particularly as it 
relates to solutions? 
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officials. The RSG, much like the SR afterwards focused on building normative frameworks, capacities, inclusive 
national dialogues and advocacy. Like the SR, the RSG de facto full-time positions but unpaid, unstaffed, except for 
supported by think tank and other staff funded by donors. 

9 Achieving the different functions and outcomes needed would require the SRSG to be supported by a dedicated team 
of technical specialists from across a range of disciplines, as well as a small but high-quality administrative and 
organizational staff. 


