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�NITED �ATIONS �ISPUTE �RIBUNAL

Case No.: UNDT/NBI/2024/001 

Order No.: 10 (NBI/2024)/Corr.1 

Date: 22 January 2024 

Original: English 

 

Before: Judge Francis Belle 

Registry: Nairobi 

Registrar: René M. Vargas M., Officer-in-Charge 

 

 MUTSOLI  

 v.  

 
SECRETARY-GENERAL 

OF THE UNITED NATIONS  

   

 

ORDER ON AN APPLICATION FOR 

SUSPENSION OF ACTION PENDING 

MANAGEMENT EVALUATION 

 

Counsel for Applicant: 

Self-represented 

Counsel for Respondent: 

Fatuma Mninde-Silungwe, AS/ALD/OHR, UN Secretariat 

Notice: This Order has been corrected in accordance with article 31 of the Rules of 
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Introduction 

1. By application filed on 12 January 2024, the Applicant, a staff member at the 

United Nations Multidimensional Integrated Stabilization Mission in the Central 

African Republic (“MINUSCA”), requests suspension of action, pending 

management evaluation, of the decision of the Regional Service Centre Entebbe 

(“RSCE”) to recover his Education Grant Advance (“EGA”) for the 2022-2023 

academic year amounting to USD31,890.40, and to implement a salary 

overpayment of USD20,820.47 (“the contested decisions”). 

2. The application was served on the Respondent who filed his reply on 

17 January 2024. 

Facts 

3. On 14 September 2023, the Applicant submitted Education Grant (“EG”) 

forms to the Office of the Registrar of the New Jersey Institute of Technology, and 

requested for the forms to be signed so that he could claim reimbursement for the 

tuition fees that he had paid for his son for the 2022-2023 academic year. 

4. On 11 December 2023, MINUSCA Human Resources returned the Education 

Grant request informing the Applicant that the EG forms completed by the school 

were outdated. He was advised to use the revised p41 forms. 

5. On 29 December 2023, the Applicant received his December 2023 payslip 

which indicates, under the section titled “Deductions”, that an EG advance recovery 

of USD31,890.40 had been deducted. The payslip also indicated that a salary 

overpayment of USD20,820.47 had been implemented. 

6. On 9 January 2024, the Applicant requested management evaluation of the 

contested decisions. 

7. On 12 January 2024, the Applicant received notification that his EG request 

had been submitted for approval. 
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8. On 16 January 2024, the RSCE Education Grant Service Line informed the 

Applicant as follows: 

a. He had received an EG Advance of USD31,890.40; 

b. The EG entitlement computed at settlement was USD21,826.61; 

c. The EG Advance recovered with his December salary was 

USD11,069.93; 

d. The EG Advance balance recorded in his January salary (considered as 

“overpayment” in December) was USD20,820.47; 

e. The negative EG entitlement balance being USD10,063.79 and given 

that USD11,069.93 was recovered from his December salary, the difference 

of USD1,006.14 was added to his January salary; and 

f. He would receive his normal January salary plus the excess recovery of 

USD1,006.14. 
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d. 
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Consideration 

12. 
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17. In view of the foregoing, IT IS ORDERED that the application for suspension 

of action pending management evaluation is not receivable and is moot. 

Consequently, the application is denied. 

(Signed


