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11. Moreover, the jurisprudence is clear that unauthorized absenteeism is a lawful
basis for non-renewal of a fixed-term appointment (see Agen 2019-UNAT-916,
para. 30-31; 4,, a a..2010-UNAT-091, para. 24).

12.  There is no proof that the Applicant had approved sick leave. He refers to
documents regarding sick leave in 2019 but he fails to provide these documents. He
also claims that the documentation in Umoja is fraudulent without presenting any
evidence to prove this claim. He also fails to provide any explanation for why someone

would enter fraudulent information into Umoja.

13. The Respondent asserts that fithe Applicantds allegation that he was separated
while on sick leave is untrueo because MONUSCO HR determined that the Applicant
was on unauthorized absence from 1 April 2023. In support of this, the Respondent
submitted a four-page memorandum, dated 8 November 2023 and addressed to the
Applicant, with detailed information about his unauthorized absence from 1 April to
8 November 2023. The memorandum also addresses the Applicantés claims of

fraudulent entries in Umoja.

14. Additionally, the record shows that the Applicant and MONUSCO HR have had
exchanges on the Applicantds unauthorized absence at least since the end of
September 2023.

15. In sum, the Applicant has failed to establish that the non-renewal decision is
M‘, a f’se, unlawful. Given the cumulative nature of the conditions to be met for the
granting of a suspension of action, the Tribunal does not find it necessary to consider
whether the contested decision is urgent or whether it would cause irreparable
damage (Eva. ge 20 UNDT/2011/212; D, ,g+er y UNDT/2011/133).
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