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Introduction 

1. By application filed on 23 August 2023, the Applicant, a staff member of the 

United Nations Military Observer Group in India and Pakistan (“UNMOGIP”), 

requests suspension of action, pending management evaluation, of the decision not 

to “shortlist and select [her] for the post of Supply Assistant Transport Section” in 

UNMOGIP in Islamabad. 

2. On the next day, the application for suspension of action was served on the 

Respondent instructing him to: 

a. 
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8. According to the Applicant, on 6 July 2023, she met with the hiring manager 

and raised questions concerning the mandatory educational requirement of holding 

a “certificate in vehicle technology”, which, in her view, excluded female 

candidates. The Applicant alleges, ����������, that the hiring manager told her that 

“he did not want a female on the post and […] that she would not be convoked for 

the next stage of the recruitment”. She then learned that there were interviews for 

the post, to which she was not invited. 

Consideration 

9. Under art. 2.2 of the Tribunal’s Statute and art. 13.1 of its Rules of Procedure, 

the Tribunal may suspend the implementation of a contested administrative 

decision during the pendency of management evaluation where the decision appears 
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13. The Appeals Tribunal ruled in ���������
		������
����� 2015-UNAT-509 

at para. 33 that: 

[C]ertain administrative processes, such as a selection process in 

�����, and the Administration’s proposal for an alternative rebuttal 

panel in an ongoing performance appraisal rebuttal process in ����, 

are preparatory decisions or one of a series of steps which lead to an 

administrative decision. Such steps are preliminary in nature and 

may only be challenged in the context of an appeal against the final 

decision of the Administration that has direct legal consequences. 

14. The Appeals Tribunal further held in �������
�� 2019-UNAT-928, at 

para. 17, that: 

As the decision not to short-list Ms. Abdellaoui is an internal step 

within the selection process, it is not an administrative decision. The 

only appealable decision in the present case is the decision not to 

select [her] for the position in question. Only this decision is final 

and bears direct legal consequences. The UNDT, consequently, 

should have only received Ms. Abdellaoui’s application against the 

selection decision, but not against the decision not to short-list her. 

The decision not to short-list Ms. Abdellaoui will be examined as a 

part of the final non-selection decision. 

15. Concerning the decision not to short-list the Applicant for the advertised 

position, the Tribunal finds, in line with �������
��, that it is preliminary in nature 

as it refers to an internal step in the selection process. Like in 
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