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Introduction

1.  The Applicant, a former Finance and Administrative Associate at the United
Nations Population Fund (fRUNFPAO), Ulaanbaatar, Mongolia Country Office, filed
an application on 24 October 2017, challenging the decision to separate her from

service with compensation in lieu of notice and without termination indemnity.

2. In her application, the Applicant requested the Tribunal to grant her the
following remedies:

that (a) the disciplinary decision be rescinded or lessened, (b) she is
to be reinstated in her position, (c) the recruitment process of her
replacement to be put on hold until the decision is made by the
United Nations Disputes Tribunal, and (d) she is to be paid
reasonable compensation which she would have been entitled to if
she were in the employment of the UNFPA and compensate her for
health and moral injury, and mid-career suffering resulting from the
unfair decision made by the organization.

3. On 24 January 2018, the Applicant by email to the Registry, inquired of the
interim action to be taken with regard to fithe suspension of the replacement
recruitment process.0 The Applicant indicated that UNFPA had proceeded with the
recruitment process while the current case is pending before the Tribunal. The
Applicant inquired of the Tribunal, if it could issue an fiorder to UNFPA to put on

hold the recruitment process?0

4.  Having reviewed the Applicantés submission and considering that the
Applicant is self-represented, the Tribunal will treat her submissions as an

application for interim measures.
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2. At any time during the proceedings, the Dispute Tribunal
may order an interim measure, which is without appeal, to provide

temporary relief to either party, where the contested administrative
decision appears prima facie to be unlawful, in cases of
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