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6. On 22 February 2015, he submitted via email a request for management 

evaluation of the non-renewal of his contract. 

Applicant’s contentions 

7. 
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Irreparable damage 

g. Very often the possibility of an irreparable harm to the interest of a 

staff member may be considered a sufficient indicator of irreparable harm. 

Such harm should not be confined to material harm but must also 

encompass moral harm. Besides economic loss deriving from the loss of 

employment, there is a loss of career prospects, loss of self-esteem and 

unquantifiable potential harm to his professional reputation. 

Consideration 

8. Pursuant to art. 2.2 of its Statute and art. 13.1 of its Rules of Procedure, the 
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11. The Applicant states in para. 3 of his application that “the suspension of the 

decision (and its ongoing implementation) is an urgent matter” (emphasis added). 

The foregoing statement implies that the contested 
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Conclusion 

14. In view of the foregoing, the application for suspension of action is rejected. 

 

(Signed) 

Judge Thomas Laker 

Dated this 24
th

 day of February 2015 

Entered in the Register on this 24
th

 day of February 2015 

(Signed


