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Case No.: UNDT/GVA/2013/049 

Order No.: 132 (GVA/2013) 

Date: 17 September 2013 
 

UNITED NATIONS DISPUTE TRIBUNA7TfC-Y,9Y7Yv-MBNLFJYHm,dC[,éBTLTjCuR,7Fç7TYv-MBNLFJYç7TfC9J[BALçJFYH9HBT:vç7TfC9J[BALçBT:vçC9J[BALçBT:vCF--Y,,7hçJYM7YYçMBN,7FééBçvM9,BrLhé7TfFM9BiLééBçvM9,BgMBN-çéFBiLh9JYvçéYBnMBN-çéFBaLh9J9vMé,BlLééBçvM9,B:LééBçvM9çT:vhçéYJ[BATLTçM-YFJYHBnMBN-çéFBgMBN-çéFBlLh9JYvçéYBiLééBçvM9,BsLçJFéCF-FBhMBN-çéJYç LLçJFFM7TfMv7YM,vJYH7lMM7Yé7reCHYYB-7YM,vJYH7léYé7reCHYYB-HYM,vJYH7lç-BT:é7reCHY-MJ,YM,vJYH7léYé7reCHY-YJçYM,vJYH7lMMT:é7reCHY-Y-7YM,vJYH7léYé7reCHY-Y-HYM,vJYH7l,MT:é7reCHY7-7-7F7FvFJé7HvéJFç7TmCBULTjCuR,7Fç7TqC,Jvvvvv7-7-Y7Yv9Y--H,m7BTCuR,7TCQCQCqC,JvhHJYH7h9JYH,FYçMBN LçM-v9,ééBaLM-]TJCuRgLhBNLFJYHme1LM-]TJCuRaLM-]TJCuRo-J,v9,éç LLçJF7Fç7TqC,JvM7Y-Jç,FYçMBNJLh9jCuR,7BudgLF-BeLM-]TJCuR JLh9jCuR,7BeLM-]TJCuRaLM-]TJCuRn--J,v9,ééBFMBNFMçvéBrLhBNLFJYHmaLM-]TJCuRnçLM-]TJCuRoiLhFM7TfCévs7FééuR,7Fç7TCLçM-v9,ééBous7FééuR,7Fç7iLhFM7TfCévn LLçJF7FQCQCqC,JvhM7YhçHJç,FYçMBNf7FM7TfCévaLM-]TJCuR9CLçFM7TfCévs7FééuR,7Fç7N-J,v9,ééB1LM-]TJCuR.o-J,v9,éç LLçJF7Fç7TqC,JvM7Y-Jç,FYçMBNG7FM7TfCéveLM-]TJCuRneLM-]TJCuRvaLM-]TJCHB LLçJF7FQCQCqC,JvhM7YhçHJç,FYçMBNf7FM7TfCévaLM-]TJCuR9CLçFM7TfCévs7FééuR,7Fç7N-J,v9,ééB1LM-]TJCuR:1LhBNFMçvéBo-J,v9,éç LLçJF7Fç7TqC,JvM7Y-Jç,FYçMBNRLçM-v9,ééBeLM-]TJCuRnéLM-]TJCuR M7FééuR,7Fç7. V7FM7TfCéva
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Introduction 

1. By application filed on 10 September 2013, the Applicant, a P-4 Interpreter 
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UNOG, through the Director, DCM, stating that following the CRB endorsement 

of all seven candidates he wished to recommend Mr. A. D. for promotion, for Job 

Opening 12-LAN-UNOG-25125-R-GENEVA (L). On 17 May 2013, this 

recommendation, along with the list of the seven candidates endorsed by the CRB, 

was transmitted to the Director-General, UNOG, for final selection. 

6. On 22 May 2013, the Director-General, UNOG, selected Ms. R. E., one of 

the seven recommended candidates, for the post advertised under Job Opening 12-

LAN-UNOG-25125-R-GENEVA (L). The names of the other six candidates, 

including the Applicant’s, were included in the roster of suitable candidates for 

future similar positions. 

7. On 16 April 2013, Job Opening 13-LAN-UNOG-27767-R-GENEVA (L) 

was published for two new posts of Senior Interpreters (English), P-5. The 

vacancy was identical to the one advertised in 2012 (see para.  2), and the 

Applicant applied to it in June 2013. A total of nine eligible candidates, of which 

seven were roster candidates (including the Applicant), were submitted by HRMS, 

UNOG, to the Hiring Manager, who was at the time the Chief, Interpretation 

Service, DCM, UNOG, for evaluation. The Hiring Manager decided to only 

review roster candidates. 

8. On 31 July 2013, the Applicant wrote an e-mail to the Hiring Manager, 

telling him that she had been informed that he did “not wish to recom
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10. On 10 September 2013, the Applicant requested management evaluation of 

the decision not to forward her name as a recommended candidate for the two 

posts opened under Job Opening 13-LAN-UNOG-27767-R-GENEVA (L). The 

same day, she filed before this Tribunal the present application for suspension of 

action of that decision, pending management evaluation.  

11. On 11 September 2013, the application was served on the Respondent, who 
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Tribunal instructed the Respondent to file a missing Annex, along with the Hiring 

Manager’s written agreement to rescind the contested decision, by Monday, 

16 September 2013. 

16. Also on 13 September 2013, the Applicant submitted comments on the 

Respondent’s reply. 

17. On 16 September 2013, the Respondent filed Annex 10 as requested by the 

Tribunal, as well as an e-mail from the Hiring Manager in which the latter agreed 

with the course of action taken and in which he stated that “the decision will be 

rescinded”. 



  Case No. UNDT/GVA/2013/049 

  Order No. 132 (GVA/2013) 

 

Page 6 of 9 

of [her] application” and she requests that the Tribunal finds the application 

for suspension of action receivable; 

Urgency 

d. The decision to select other candidates than herself to the positions at 

stake is going to be implemented very soon, since the selection request is 

currently before the Director-General, UNOG, for final decision; 

Irreparable harm 

e. If the decision is implemented, she “would be denied a fair chance to 

progress from the roster to a promotion” for a position for which she 

considers herself “better qualified than the candidates requested for 

selection”, and this for a long time since the next P-5 position “may be 

expected in 2020”, “given the procedures under way to extend the 

retirement age”. 

19. The Respondent’s contentions can be summarized as follows: 

a. The Tribunal is requested to dismiss the application as irreceivable 

because the contested decision—not to include the Applicant’s name on the 

list of candidates to be transmitted to the Director-General for selection 

decision—has been reversed in the meantime, hence the request for 

suspension of action is now moot; 

b. In order to support his request, the Respondent refers to the actions 

undertaken following receipt on 10 September 2013 of the memorandum 

dated 20 August 2013 from the Hiring Manager, in particular to the fact that 

the Hiring Manager has been required to provide clarifications and 

corrections as well as to prepare a detailed comparative analysis of all roster 

candidates; 

c. This detailed comparative analysis “will be verified by HRMS and 

only once ensured that all information is correct and complete it will be 

transmitted to the Director-General, who according to [sec.] 9.2 of 
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published under Job Opening 13-LAN-UNOG-27767-R-GENEVA (L). The 

decision, if implemented, would result in the Applicant’s non-selection, since her 

name would not figure on the list of recommended candidates forwarded to the 

Director-General, UNOG, for final selection. 

23.  The Tribunal notes that HRMS/UNOG decided that it could not forward the 

memorandum of 20 August 2013 to the Director-General for final decision, inter 

alia, because more clarifications were needed in order to comply with the 

selection procedures and since a new transmittal memorandum should be 

generated directly in Inspira (see para.  12 above). After the
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Conclusion  

28. In view of the foregoing, the Tribunal DECIDES that the present application 

for suspension of action is moot and there is no need to further decide on the 

Applicant’s request. 

 

 

 

 

(Signed) 

 

Judge Jean-François Cousin 

 

Dated this 17
th

 day of September 2013 

 

 

Entered in the Register on this 17
th

 day of September 2013 

 

(Signed) 

 

René M. Vargas M., Registrar, Geneva 

 


