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Introduction 

1. On Friday, 26 July 2013 the Applicant filed a request for suspension of 

action of a decision of the Chief of the Human Resources Policy Service 

(“HRPS”). The Applicant describes the decision as “management’s denial to refer 

the proposed revisions of the Administrative Instruction on Official travel for 

consultation in the framework of the [Staff Management Committee] SMC in 

accordance with the provisions of ST/SGB/2011/6.” 

Facts 

2. In the Report of the Secretary-General to the General Assembly, A/66/676 

dated 31 January 2012 for the programme budget for the biennium 2012-2013, the 

Secretary-General made proposals for a more effective and efficient utilization of 

resources for air travel. The report proposed considerable changes to the 

Organization’s travel policy, which currently is being governed by ST/AI/2006/4 

(Official travel) of 27 November 2006 as amended.
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3. Following the above proposal, the vice-president of the Staff Management 

Committee (“SMC”), on behalf of the Staff Unions of the United Nations System, 

wrote a letter to the Secretary-General of the United Nations on 16 February 2012. 

In the letter, the vice-president expressed disappointment at the action of the 

Secretary-General to “take proposals modifying our conditions of work to the 

General Assembly without consulting staff representatives first as legally required 
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a. Any change to the Administrative Instruction on Official travel is 

subject to the procedural requirements set forth in ST/SGB/2011/6. It is 

therefore essential to ascertain whether the relevant procedural 
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h. The issuance of the new Administrative Instruction on Official 

travel in circumvention of the procedural requirements will be a further 

step towards the systematic erosion of the rights of United Nations 

staff members; and 

i. 
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Administrative Instruction and which may affect his terms of appointment 

or contract on employment; 

f. There is no urgency because the decision to issue and or implement 

the Administrative Instruction is yet to be taken; and 

g. The Applicant’s trip is in September 2013 and by then he would 

certainly receive a reply to his management evaluation request. 




