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7. In its 21 September 2018 Judgment, this Tribunal found that the Applicant’s 

eligibility had not been assessed in a transparent manner but rather through 

unpublished requirements unknown to the candidates, as the job opening did not 

indicate that the consideration for the vacancy was limited to rostered candidates.

8. In his appeal to UNAT, the Secretary-General argued, among other things, 

that the Administration properly conducted the selection exercise in accordance 

with the applicable legal framework given by administrative instruction 

ST/AI/2000/1 (Special conditions for recruitment or placement of candidates 

successful in a competitive examination for posts requiring special language skills, 

as amended by ST/AI/2003/1), which, with reference to posts requiring special 

language skills, bound the Administration to fill the advertised 6 0 Tde/2003/1), 
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for the factual determination of all the evidence related to the roster, placement, and 

removal of candidates.

11. By Order No. 78 (GVA/2019) of 11 October 2019, this Tribunal, guided by 

UNAT’s above Judgment, invited the parties to submit all documentary evidence, 

including witness statements, about all the rules applicable to the creation and 

management of rosters, with specific reference to the removal from rosters of the 

successful candidates following their selection to a given post, as well as the 

practice followed by the Organization using such staff selection mechanism.

12. The Respondent responded to the above-mentioned Order and the Applicant 

submitted comments on the Respondent’s submission. Subsequently, in response to 

this Tribunal’s Order No. 98 (GVA/2019), the parties agreed to the case being 

adjudicated on the papers and filed closing submissions.

Consideration

13. The seminal issue for determination in this case relates to the management of 

the roster for positions requiring special language skills (“language roster”). More 

specifically, the quet 61.4720001i1 8  
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16. The Respondent argues that the language roster is different from the roster 

system established by ST/AI/2010/3 (Staff Selection System) in that, inter alia, 

candidates rostered for posts requiring special language skills are removed from the 

language roster upon recruitment for or placement in a language position.

17. In support of his assertion, the Respondent entered into evidence a witness 

statement by a Human Resources Officer who served as Acting Unit Chief, 

Headquarters Staffing Section (“HSS”), Office of Human Resources Management 

(“OHRM”), from March 2014 to June 2015 and as Unit Chief, HSS, OHRM, from 

11 September 2017 to 31 December 2018, confirming that ST/AI/2000/1 does not 

provide for continuous retention of rostered candidates on the language roster.

18. The Applicant argues, in essence, that he has been on the language roster for 

quite a long time and that in the absence of a specific provision stipulating the 

removal of successful candidates from the language roster upon placement on a 

language post, he should have remained in said roster.

19. For the reasons stated below, the Tribunal is of the view that unless otherwise 

expressly 
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21. From the point of view of the candidates, the roster system can000679999924 cm68b8-99.25 13.79899979 l h9683 0.gnly(can01 2.Tj 48463 0 Td (of)Tj ( )Tj 12.47800i6.19645rncm -1 -1 m 73.05000305 -1 l 73.0500030.8 )Tc1414T /FAAAAH 1098999(-20.699965 7 TD992atisfTc1414T /FA31.73 Tf 10 Td DTd (system)Tj 33.376989159l 73.0500 2.es19.0500030596.420f 102 Td (candidates,)Tj AH 94 l 1211 0 Td (syste1 Td 9982 0 Td (ca003059.989 Tm 211 0 Tdsuitablsystem)Tj 340.42 1 54229 0 Td (roster)T ( )Tj 29.83004)Tj3125 0 Td oidates,)Tj ( )34f 1 0 Td (cabsystem)Tj 331.724 l19611 0 Td0.8ruitedystemn
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26. In view of the foregoing, the Tribunal finds that the Applicant being 

screened-out from the selection process under JO 39481 was lawful.

27. In closing, this Tribunal deems it 
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Conclusion

In the view of the foregoing, the application is dismissed.

(Signed)
Judge Francesco Buffa

Dated this 20th day of December 2019

Conclusion


