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25. On 15 March 2018, the Respondent filed an additional amendment to his 22 

February 2018 submission. 

26. By Order No. 117 (NY/2018) dated 5 June 2018, the Tribunal ordered the 

parties to file their updated closing statements based solely on the submissions and 

evidence on record by 26 June 2018. 

27. On 
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debemus), the Tribunal finds that, upon establishing an assessment panel and 

conducting competency-based interviews, the general rules and directives pertaining 

thereto must also be followed, even if the selection exercise is limited to rostered 

candidates. This must be particularly so where an election is made to follow such 

process, as in the current circumstances, pursuant to specific instructions from the 

USG/DM, and where the initial selection exercise appeared marred with irregularity 

so as to be set aside by the Administration. 

�7�K�H���V�W�D�Q�G�D�U�G���R�I���W�K�H���7�U�L�E�X�Q�D�O�¶�V���M�X�G�L�F�L�D�O���U�H�Y�L�H�Z�� 

44. The standard of judicial review adopted by the Appeals Tribunal when 

considering a selection decision and the procedure involved therewith, is the notion 

of the presumption of regularity
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International Labour Organization Judgment No. 179, In re Varnet). In this regard, 

the Tribunal observes that other options were available on the possible design of the 

assessment panel. For instance, to avoid any allegations of actual or perceived 

partiality, the Deputy CEO 
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during which the relevant rostered candidates were to be appraised at 

competency-based interviews 
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the contested position and has therefore 
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Conclusion 

87. In light of the above, the application is granted in part, but no monetary 

compensation is awarded to the Applicant.  
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