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the Executive Director, UNFPA, by which she was notified that OAIS decisions 

were “outside the scope of review by UNFPA management”. 

6. The Applicant filed her application with the Tribunal on 14 January 2015, 

and the Respondent submitted his reply on 18 February 2015. 

7. By Order No. 123 (GVA/2015) of 18 June 2015, the Tribunal requested the 

Respondent to file additional documentation with regard to the complaints filed to 

OAIS by the Applicant, which he did on 25 June 2015. 

8. By Order No. 133 (GVA/2015) of 29 June 2015, the Tribunal informed the 

parties that the case would be decided on the papers, without further hearings or 

submissions. 

Parties’ submissions 

9. The Applicant’s principal contentions are: 

a. The refusal of OAIS to launch the requested investigation is 

unfounded, as her complaint was duly documented and the improper 

behaviour of Mrs. A. is evident based on all the proof she already submitted 

on many occasions; 

b. Her case is not being treated seriously by UNFPA, and her managers 

treated her badly as well, instead of showing her support and integrating her 

into the PSB team; and 

c. She seeks compensation for the damage suffered, and a recognition 

that she had been subject to harassment and abuse of authority when 

working at UNFPA. 

10. The Respondent’s principal contentions are: 

a. The contested decision of OAIS was taken in compliance with 

UNFPA 2014 Charter of OAIS, according to which OAIS has to operate 

independently and has discretionary authority with respect to the matters it 

investigates; 
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b. The challenged administrative decision is furthermore lawful as it was 

taken in compliance with the requirements provided for in the 2013 UNFPA 

Policy on Harassment, Sexual Harassment and Abuse of authority; indeed, 

OAIS determined that the incidents described by the Applicant in her 

complaint related to “interpersonal relationships amongst colleagues 

involving criticism and disagreements”, hence they did not fall into the 
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Timelinessp
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15.
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20. Based on the above, the Tribunal concludes that the Applicant’s complaint 

against Mrs. A. was not receivable by OAIS, and that OAIS refusal to conduct an 

investigation into this complaint did not result in a breach of any of the 


