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d. In addition to the above, the Applicant did not discharge the burden of 
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well as to individual independent contractors”, who might be collectively referred 

to as “Personnel”. Under sec. 6.2 (“The Formal Process”), it is provided that: 

Personnel who believe that they were subject to Harassment, 
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21. It is also established that the Applicant filed a formal complaint against Mrs. 

X. on 5 June 2014 when she sent an email to the Head of OAIS—formerly DOS, 

as explained by the Respondent—complaining about Mrs. X.’s unethical 

behaviour and alleged harassment against her, and asking for an investigation into 

her complaint. On 23 July 2014, she filed an additional 43-page complaint against 
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UNFPA Policy does not refer to the date of the “knowledge” of the last incident, 

but to the occurrence of the factual incident itself. 

26. Based on the above, the Tribunal concludes that the Applicant’s complaints 


