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Indonesia is facing population structural changes, over the
last 40 years we gained 20 years in life expectancy



Indonesia Is currently reaping the benefits of the demographic dividend
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Uneven Population Density, Distribution, and Demographic Transition:
Some regions are already experiencing an aging population — targeted specific interventions are
required for eac.81 10are
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Relative to labor income 30-49
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Per capita Consumption of Education, by single age, 2012
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Regional inequality: large varitation in productivity amongst provinces









Towards sustainable consumption and production

Life-cycle financial
sustainability and
intergenerational financing






strategies for inclusive growth

Increasing job
opportunities and
job intensive
investment

Strengthen the
economy of the
villages

Cutting the intergenerational cycle of inequality:

INCLUSIVE GROWTH
(optimize economic growth potential, created as many as good jobs, pro-poor)

Special intention to
micro and small
enterprises

Improved access to
basic services for the
poorest 40%
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Nurture the growth
of new
entreupreunerships
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Reduce the
burden of the
poor and
vulnerable
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Thank you



