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Most significant gains

• In 2020, DGACM exceeded the require-
ments for six indicators and met them for
another four indicators. 

Areas for improvement

• UN Women recommends prioritizing Finan-
cial resource tracking and refocusing atten-
tion to Gender architecure, for which the
rating decreased in 2020.

UN-SWAP 2.0 PERFORMANCE BY INDICATOR (2019-2020)

PERFORMANCE HIGHLIGHTS IN 2020
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SHARE OF RATINGS MEETING/EXCEEDING REQUIREMENTS OF ALL RATINGS
NOT APPLICABLE RATINGS OMITTED

• In 2020, DGACM met or�
exceeded requirements for�
a similar share of indica-
tors as the UN Secretariat�
as a whole and the overall�
UN system.

COMPARISON WITH THE SECRETARIAT AND THE OVERALL UN SYSTEM

DGACM, COMPARATIVE ANALYSIS OF RATINGS BY YEAR

DGACM UN SECRETARIAT UN SYSTEM

83% 71% 68% 
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DISTRIBUTION OF WOMEN AND MEN BY LEVEL  
REPORTED IN 2020

10-YEAR TREND FOR DGACM

Attaining and sustaining the equal representation of women at all levels in an institution constitutes an 
essential component of achieving gender equality and the empowerment of women.

DISTRIBUTION OF WOMEN BY LEVEL, 2010 AND 2020
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