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My main argument

Brazil is an example of how work and family balance is a
necessary condition in order to magnify and extend the first
demographic dividend



Trends of labor force growth:
the demographic effect

AverageAnnualGrowth Rates (%)

Decades

First Demographic Dividend = workirgge population growth > population growth



Active population = a nNx X nLFPRXx



Trendsof LFPR§%),Brazil1950-2010
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Trends of labor force growth:
Demographic and Labor Market Factors

AverageAnnualGrowth Rates (%)

Decades

Population Worklng_age
population
2.41 3.10
2.03 2.53
1.54 2.30
1.17 1.62

1st Demographic Dividend= workingge population growth > population growth
Gender bonus = female active population growth > total active population growth












Female labor force participation rates (%)
by age & education, Brazil 2052
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Growth of the female workforce participation will comemostly
from educationalcompositionchangeEDUCATION BONUS!!!)



Trends of labor force growth:
Projecting into the Future

AverageAnnualGrowth Rates (%)
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DIMENSION METHOD SAMPLE



Odds ratios of the participation in the






Odds ratios of the access to labor market
by gender, Brazil 2014

having spouse/partner 0.95 0.67***
child in preschool age 1.26 *** 1.15 ***
child in preschool age 1.09 ** 0.95

Precarious job

having spouse/partner 1.15 *** 0.74 ***
child in preschool age 1.16 *** 1.03
child in preschool age 1.09 ** 0.98
having spouse/partner 1.31 *** 0.87 ***
child in preschool age 1.25 *** 0.96

child in preschool age 1.13 *** 1.00
Guiginsk& Wajnman, 2015

Part time job

Self employment







Heckman model for the log of hourly
wage by gender, Brazil 2014
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Guiginsk& Wajnman, 2015



Weekly housework hours by gender and
family roles.Brazil 2014
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Weekly housework hours by gender and
family roles.Brazil 2014
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Genderrolesand the incompleterevolution
e Firststage

— the afflux of women into the labor market destabilizestraditional
breadwinner/homemaker family arrangements

— Increasingdivorceand cohabitationrates
— reducingdfertility

e Secondstage

— men and women begin to develop more equal partnershipsin w.82 Tc (



Discussion

Most of the gender revolution in Brazil is taking place in the
labor market (easier to intervene) through job opportunities
created for women

The increase in female labor force participation has been
historically driving changes in family relations. Not the
opposite!

But it is not enough. Job conditions are still worse for women
and we need policy measures (e.g. shared parental leave,
public child care, prschool and elderly care, as well as
flexible working hours ) to facilitate better career and family
balance

To manage the consequences of the demographic transition,
Including economic growth in the future, the gender
revolution needs to go beyond the labor market
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